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I ntroduction

1. Canada is pleased to submit to the Committee tlom Elimination of
Discrimination against Women its eighth and nin¢gparts on theConvention on the
Elimination of All Forms of Discrimination againdomen (the “Convention”),
ratified by Canada on 10 December 1981.

2.  This report provides information on key measwadspted by federal, provincial
and territorial (F-P/T) governments to further emt@ the implementation of the
Convention since the last periodic report, respogdio most of the Committee’s
Concluding Observations issued on 7 November 20@i&wing the examination of
Canada’s sixth and seventh periodic reports on &@laer 2008.

3. In general, information that can be found inestreports submitted by Canada is
not repeated in this report; references are addedampropriate. This includes
Canada’s Common Core Document; the interim repgutsmitted at the request of the
Committee on paragraphs 14 and 32 of the Conclu@hgervations; and the January
2014 Response to the follow-up questions of the @dtee found in Annex 1A of the
Observations of the Government of Canada on thertegf the inquiry concerning
Canada (the January 2014 Response).

4. In 2013, 17.7 million females accounted for 5(ér cent of Canada’s
population, continuing a slim female majority thets held for over three decades.
Information and data related to issues such as wsmiamily status, education,
employment, economic well-being, unpaid work andiltte can be found in the
sixth edition of Women in Canada: A gender-baseadistical reporg

Overarching implementation consider ations

5.  This section of the report contains informatretated to Articles 1, 2 and 3 of
the Convention, and touches upon the legal fram&wimr the protection of
women'’s rights and the machinery of governance mdigg the advancement of
women. It focuses on the Committee’s observatioii®917-18, 25-28, and 49-52.

Canadian federalism and legal framework

6. Canadian federalism includes collaborative aathglementary laws, policies
and programs of federal, provincial and territorgdvernments that protect the
rights and freedoms of people in Canada. While gowents work to find
innovative and practical solutions to challenged &m adopt policies and programs
tailored to local needs and circumstances, they alsare common objectives and a
strong commitment to building our society. There ymbe differences in the
measures adopted by federal, provincial and teidt@overnments, but Canadian
federalism fosters a multi-partner approach to tealization of rights, which
reflects Canada’s diversity and values.

7. The Convention is implemented through constitoél and statutory
protections, and legislative, administrative andestmeasures including:

1 Statistics Canada. Table 051-0001 — Estimatgsoplulation, by age group and sex for July 1,
Canada, provinces and territories, annual, CANStisitédbase).
2 www.statcan.gc.ca/pub/89-503-x/89-503-x2010004-btm.
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» Schedule B to th&€anada Act 198the “Canadian Charter of Rights and
Freedom®), which applies to all government action and cudees all
individuals fundamental freedoms and rights, inéhgdan explicit equality
rights guarantee for women,;

» the Canadian Bill of Rights which applies to federal laws and protects
fundamental freedoms, legal rights and equalityobefthe law;

* F-P/T human rights laws, which apply to the patdnd private sectors and
prohibit discrimination on grounds such as sexrdgard to employment, and
the provision of goods, services and facilities tousarily available to the
public and accommodation; and

» specific F-P/T laws, policies and programs goweg areas that impact
women.

8. Information on Canada’s legal system is ava#aibl paragraphs 120 to 130 of
Canada’s Common Core Document.

Machinery for the advancement of women

9. In paragraphs 25 and 26 of its Concluding Obagowns, the Committee
expressed concerns regarding changes at StatusoafeW Canada (SWC). SWC
continues to be a federal government organizatia promotes equality for women
and their full participation in the economic, sdcaad democratic life of Canada.

10. The delivery of SWC's Women's Program continues improve through

initiatives such as streamlined application proesssnnovative calls for proposals
and various efficiency strategies. Support for camity-based projects through the
Program has nearly doubled (from $10.8 million tmast $19 million) since 2006-
2007. Funding is provided to organizations in suppd projects at the local, regional
and national levels that address the agency’s tipré@rity areas: ending violence
against women and girls; improving women’s and gjiconomic security and
prosperity; and, encouraging women and girls indegahip and decision-making
roles.

11. Provincial and territorial governments also &awrganizations that are
dedicated to women’s issues and that offer fundifty non-governmental
organizations (NGOs) and Aboriginal Organizatioirssluding for the purpose of
research, lobbying and advocacy.

Concluding Observations

12. The Committee’s Concluding Observations (COgyevshared within F-P/T
governments, with ministers and F-P/T committeebdaused, as appropriate, in the
development of new initiatives furthering womensniman rights. For example, the
F-P/T Forum of Ministers Responsible for the Statdswomen aligned its work
with issues emerging from the COs and, in 2013,psuted work on the report
Measuring violence against women: Statistical Trenand worked with the
Conference Board of Canada to develop The Busif@ase for Women on Boards.
The Government of Canada has also endorsed a wmhtigmal of 30 per cent
women'’s representation on boards by 2019.

15-06627 3/37



CEDAW/C/CAN/8-9

4/37

13. The federal parliamentary Standing Committeetto Status of Women also
examined the COs for its 2010-2011 study on Viokragainst Aboriginal Wome®.

14. The COs were also made available to the pubficluding civil society,
through the Government of Canada’s website.

Consultations with NGOs and Aboriginal Organizations

15. The views of more than 350 NGOs and Aborigi@adjanizations were sought
with respect to the issues to be covered in thporeand fourteen organizations
responded to that invitation.

16. All governments consult NGOs and Aboriginal @mgations on their policies,

plans and services for women through meetings, msru parliamentary

commissions and on-line consultations. While thdseussions are not specific to
the Convention, issues have been raised relateshtters within the Convention.

17. From 2010 to 2014, the Government of Quebecsulked over 500 agencies
and people with respect to the development of ttaetton plans and a provincial
strategy and educational childcare services forridinal communities. As part of
the second government gender equality action pRi11-2015), the government
held special consultations and public hearings bgams of a parliamentary
commission as well as an online consultation.

18. The Government of Canada also continued to vedokely with civil society
to promote gender equality, including by supportipgojects through SWC'’s
Women’s Program, collaborating on topical policyated workshops and events,
and through annual Canadian NGO participation atWmited Nations Commission
on the Status of Women.

19. Collaborative bodies, comprised of governmefficials and community
representatives, that guide government responsessarvice delivery have also
been created such as: the Government of Canadaisridd Committee on Services
for Aboriginal Women works on issues related to Abmal women offenders;
Saskatchewan’s Provincial Partnership CommitteeMiasing Persons works on
responses to missing person cases; and Ontariord Ydorking Group develops
effective approaches to ending violence against rigioal women and their
families.

20. More information on consultation initiativesnche found through this report
and in paragraphs 35-53 of the January 2014 Regpons

Inter national endeavours

21. In 2014, Canada completed a National Reviewtofimplementation of the

Beijing Declaration and Platform for Action and peipated in the United Nations
Economic Commission for Europe regional review. &da is planning to

participate in the international review of Beijir@0 at the 59th Commission on the
Status of Women in March 2055.

w

See: www.parl.gc.ca/HousePublications/Publicaispx?Docld=5056509&Language
=E&Mode=1&Parl =40&Ses=3&File=27.

4 See: www.pch.gc.ca/eng/1358179459602/13581797@427

5 Canada’s national review can be found at www. en@g/index.php?id=35455.
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22. Canada has made visible and lasting contrilbstibowards achieving the
Millennium Development targets, particularly in theea of maternal, newborn and
child health. For example, in May 2014, the Goveemiof Canada announced that
it would contribute a further $3.5 billion betwe&@®15-2020 towards maternal,
newborn and child health to improve the lives ofmen and their children. Canada
also played a leadership role in the establishnoériiN Women, and continues to
engage actively across the UN system on issueseckl®m gender equality and the
empowerment of women and girls.

23. Looking forward to the post-2015 developmeng¢radp, Canada is an advocate
for the inclusion of a dedicated goal on genderadift and the empowerment of
women and girls, as well as the integration of gandquality targets/indicators
throughout all other goals in the framework.

24. Canada ratified th€onvention on the Rights of Persons with Disalgtin
March 2010 and submitted its Initial Report in Fedny 2014.

25. Canada, with support from Peru and Turkey, dexksolution to establish the
International Day of the Girl Child at the Unitedatibns to raise awareness about
the particular challenges girls face. The firsteimational Day of the Girl Child was
celebrated on 11 October 2012 and Canada contittuastively commemorate this
day domestically and internationally.

Aboriginal and minority women

26. This section focuses on paragraphs 17-20 and64®f the Committee’s
Concluding Observations regarding Aboriginal andnét and minority women. It
includes some of the initiatives undertaken to ioy&r the socioeconomic
conditions of Aboriginal and minority women.

27. In 2011, there were 718,500 Aboriginal femdle€anada. Aboriginal women
and girls made up 4 per cent of the total Canad@&male population that year:
61 per cent of the Aboriginal female population ogpd being First Nations
(includes both Status and non-Status Indians), evBR per cent were Métis and 4
per cent were Inuié.

28. The 2011 National Household Survey counted rBiRion females living in
Canada who belonged to a visible minority grguphis represented 19 per cent of
all women and girls living in CanadaMoreover, 67 per cent of Canada’s visible
minority women were immigrants.

6 Statistics Canada. 2013. Canada (Code 01) (taNi@jonal Household Survey (NHS)
Aboriginal Population Profile. 2011 National Housédh Survey. Statistics Canada Catalogue
no. 99-011-X2011007. Ottawa. Released NovembeR@033, see: www12.statcan.gc.ca/nhs-
enm/2011/dp-pd/aprof/index.cfm?Lang=E.

7 The term “visible minority” is defined in the Edgyment Equity Act as “persons, other than
Aboriginal people, who are non-Caucasian in racaear-white in colour.” Under this
definition, regulations specify the following assible minority groups: Chinese, South Asians,
Blacks, Arabs, West Asians, Filipinos, SoutheastAs, Latin Americans, Japanese, Koreans
and other visible minority groups, such as Padi$ianders.

8 Statistics Canada, 2011 National Household Syr8éstistics Canada Catalogue no. 99-010-
X2011030.

9 |bid., Catalogue no. 99-010-X2011030.
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L egislative changes affecting Aboriginal women

29. TheGender Equity in Indian Registration Acame into effect on 31 January
2011. The Act ensures that eligible grandchildrérwomen who lost Indian status
as a result of marrying non-Indian men are now tedito Indian registration.

Persons newly registered now have access to the $mmefits and services as do
other registered Indians, including non-insured lteeenefits, and have the
possibility of accessing post-secondary educatioenelfits and federal and
provincial tax exemptions.

30. TheFamily Homes on Reserves and Matrimonial Interest®ights Actcame
into effect on 13 December 2013, and closed a latjii® gap regarding
matrimonial real property protections and rightskirst Nation reserves. Residents
on reserve have basic rights and protections duaimglationship, in the event of a
relationship breakdown, and on the death of a spoois common-law partner
regarding the family home and other matrimoniakrests or rights similar to other
Canadians. The Act also provides for emergencyemtadn orders in situations of
family violence, including an application for a abuwrder awarding exclusive
occupation of the family home for a prescribed péri

31. In 2008, section 67 of théanadian Human Rights Actvhich shielded the
provisions of thendian Actand any decisions made or actions taken by theréd
government and Indian Band Councils under or, pam$to, thelndian Actfrom the
application of theCanadian Human Rights Actwas repealed. The repeal provided
for a three-year grace period before coming int@dofor Band Councils on 18 June
2011. First Nations individuals now have full aceés human rights protection and
are able to file complaints with the Canadian Huniights Commission alleging
discrimination on a prohibited ground arising frauotions taken or decisions made
under or pursuant to tHadian Act

32. Since 2008, Canada has signed or brought iffectefive agreements with
Aboriginal groups that contain self-government pgsians. These contain principles
that the Aboriginal parties must respect when déngatheir constitutions, including
clear and transparent processes for the accouitiabil leaders to their members,
rights of appeal and redress, and respect forGaeadian Charter of Rights and
Freedoms These agreements ensure that women members teveights and

freedoms to participate in their communities’ gavamce and legislative processes.

Aboriginal children and families

33. Substantial information on F-P/T measures asking the Committee’s

concerns regarding the number of Aboriginal childigeing taken into state care
can be found in paragraphs 231-328 of the Janu@iyt Response. The following is
additional information on government initiativeském to support Aboriginal

children and their families.

34. In 2014, the Government of Saskatchewan inectathe availability of

intensive family supports and after-hours servitteelp families stay together and
prevent children from coming into care. The prowris also expanding the Positive
Parenting Program to give parents the opportunidy develop the skills and
confidence they need to become better parents atleas common child and
adolescent social, emotional and behavioural probkle
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35. In December 2013, the Government of Prince Edwsland and the Mi'kmaq

Confederacy of Prince Edward Island Child and FgnSiervices signed a protocol
that provides a collaborative approach to childtpction services for First Nation
Children and Families. It is designed to ensuret thervices are delivered in a
manner that preserves and promotes the Aboriginllial identity of children and

families. It also recognizes that First Nations aomsulted on decisions regarding
First Nations children involved with Child Protemti Services.

Socioeconomic conditions of Aboriginal and minority women

36. F-P/T governments undertake many initiativesnprove the socioeconomic
conditions of Aboriginal and minority women. Thdlfowing are examples of recent
initiatives.

Health

37. In 2010, the Government of Canada renewed fundor five years for a suite
of First Nations and Inuit health promotion and adise prevention programs,
including the Maternal Child Health (MCH) Prografhe program supports home
visiting by nurses and family visitors to women dadnilies with young children in

approximately 185 First Nations communities in CéamaMaternal and child health
programming has been developed to address gap®ioverall health status of First
Nations and Inuit compared to other Canadians bgrawing access to services for
First Nations and Inuit women. Program design fast-Nations and Inuit women

and children includes holistic approaches that imedhe whole family, recognizing

the important roles and needs of women, men, bogsgirls. In a recent evaluation,
90 per cent of participants reported that prograngnimet their needs, provided
culturally appropriate services and strengthenedhroanity linkages to ensure
access to services.

38. In British Columbia, the First Nations Healtlhuthority works in partnership

with the federal government to ensure that Abordipeoples on reserve are
provided with the care and services they requitee First Nations Transformative
Change Accord outlined specific ‘action items’ redjag maternal health and, as a
result, a project will be implemented to improve taraal health services for

Aboriginal women and bring birth “closer to homedaback into the hands of

women”.

39. British Columbia has developed a Provincial fatal Public Health Care
Pathway to help improve continuous care for Firstibins and Aboriginal mothers
and families. This initiative seeks to develop avidence-informed, consistent
continuum of care in collaboration with health awuthies that supports public
health nurses to provide consistent, quality prehassessment, education and
follow-up to pregnant women and their families.

40. The province has also partnered with BC Wométospital and Health Centre
and the BC Centre of Excellence for Women’s Heatthlead the Newcomer
Immigrant Women’s Health Project. It focuses on ersdanding the health needs of
newcomer immigrant women and their experiences \lth health system, within
the settlement context. The purpose is to idemifportunities and mechanisms for
promoting health and strengthening the health systeresponse. A series of
informational videos were developed for immigractsming to British Columbia
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and provides them with an overview of health segsién the province, including
information on applying for health insurance andessing physician services.

Housing

41. Annually, the Government of Canada providespsupto close to 600,000
lower-income households living in existing socialusing, both on- and off-reserve.

42. The federal government, through Canada Mortgag® Housing Corporation
(CMHC) and Aboriginal Affairs and Northern Developmt Canada, invests an
estimated $298 million a year to address housimrgdeeon-reserve. A portion of the
funding provides for the construction of an estiatht400 new homes, the
renovation of some 1,000 existing houses and omgasubsidies for an estimated
28,800 households. From April 2008 to March 2014renthan $1 billion was spent
through CMHC on housing on reserv&s.

43. Inits 2009 budget, the Government of Canadwiped for a one-time federal
investment of more than $2 billion for the creatiohnew affordable housing and
renovation and retrofit of existing social housinmgsulting in more than 16,500
social housing and First Nations housing project®as Canada.

44. Further, under its Economic Action Plan 201Be tfederal government is
investing $100 million, over two years, to supporw affordable housing in
Nunavut.

45. In 2013-2014, the Government of Quebec provifiedling in 244,101 cases
involving support for low-income households. Fomeyle, on 31 March 2014, the
government was covering the operating deficit 0875, lodgings for Aboriginal

people living off-reserve across Quebec and theratpeg deficit of 2,734 social

housing units in Nunavik.

46. In Ontario, as of May 2014, 126 Aboriginal hehelds have received loans to
purchase homes, 86 have benefitted from the rgpaigram and 10 rental projects
for 113 units will receive funding.

Primary and secondary education

47. In 2011, the proportion of visible minority wem aged 25-64 with at least a
high school diploma was 88 per cent. The same ptapo of non-visible minority
women and immigrant women had at least a high skctiipboma 11

48. Between 2006 and 2011, the proportion of Adoabwomen aged 25-64 with a

high school diploma or higher certification incredsfrom 68 per cent to 74 per cent.
During the same period, the proportion of Firstibias women on reserve, aged 18-24,
with a high school diploma increased from 37 pemtd® 40 per cent. First Nations

women were more likely to have a high school dipdoon higher certification than men

(40 per cent versus 36 per cent). However, Firsidda women have a much lower

attainment when compared to non-Aboriginal women.

49. The Government of Canada has made improvingt Miations education a
priority. Between 2006 and 2013, the federal goweent has invested over
$10 billion to support elementary and secondarycadion for First Nations students

10 More information on housing initiatives can beufha in paragraphs 200 to 210.
11 Statistics Canada Catalogue No. 99-010-X2011038.
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living on reserve, while provincial governments assponsible for First Nations
students off-reserve. In addition, $1.7 billion wiagested for school infrastructure
over the same period. Specific initiatives sinc@@nclude:

» $268 million over five years and $75 million angoing funding through the
Reforming First Nations Education Initiative;

» $30 million over two years to support an implertegion-ready tripartite K-12
education agreement in British Columbia; and

* $100 million over three years for the Strong &els, Successful Students
Initiative to support early literacy programminggreices and partnership with
provincial school systems.

Post-secondary education

50. In 2011, the proportion of visible minority wem aged 25-64 with a
postsecondary qualification was 68 per cent, inglgd37 per cent having achieved
a university certificate, diploma or degree at thechelor level or above. Among
immigrant women, 67 per cent had postsecondaryification, with 34 per cent
having a university qualification at the bachelerél or above. A slightly smaller
proportion (64 per cent) of non-visible minority men obtained a postsecondary
gualification, including 25 per cent with a univiysqualification at the bachelor
level or above.

51. Between 2006 and 2011, the proportion of Aiations women (25-64 years)

with a post-secondary qualification grew from 43 pent to 46 per cent. During

this period, the proportions of First Nations womeith university degrees and

college diplomas or other non-university certifieateach grew by two percentage
points (11 per cent and 22 per cent, respectivahd the proportion of Aboriginal

women aged 25-64 with a university degree increafseth 9 per cent to 12 per

cent.

52. The Government of Canada is committed to priogich range of supports to
help Aboriginal students access post-secondary atut programs and acquire the
skills they need to enter the labour market. In 2@012, the federal government
provided a total of $322 million for post-second@&gucation for Aboriginal people,
including almost $301 million for the Post-Second&tudent Support Program and
the University and College Entrance PreparationgPam to offset tuition, travel
and living expenses for over 22,000 First Natior dnuit students. According to
the most recent data (2011-2012), 69.5 per censtaflents receiving funding
through these programs were women. The federal mowent invests
approximately $800,000 annually to support Indspireluding their scholarship
and bursary program. Economic Action Plan 2013 pe=g $10 million over two
years to Indspire to provide post-secondary sclsbigs and bursaries for First
Nations and Inuit.

53. In Quebec, a post-secondary institution forAdoriginal clientele, Kiuna, has
been open since 2011, and two adult Aboriginal atioa centres, which opened
between 2012 and 2014, promote access or a retureduication, including for
Aboriginal girls and women. Childcare services available.
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Employment and poverty reduction

54. Aboriginal women’s labour market participatiamd employment rates trail
that of both non-Aboriginal women and Aboriginal me~or example, as of 2011,
the employment rate for Aboriginal women aged 25wis 11 per cent below that
of non-Aboriginal women (60 per cent versus 71 pent) and 5 per cent below that
of Aboriginal men (65 per cent).

55. The Government of Canada is committed to wagkmith First Nations to

improve the on-reserve Income Assistance Prograimetp ensure that First Nation
youth can access the skills and training they ntmedecure employment. Building
on successful pilot projects and partnerships unday across the country, the
Government introduced Enhanced Service Delivery Farst Nations and their
service providers. The Government is providing $182lion over four years to

support First Nations in identifying individuals’ mployment readiness and
overcoming current barriers to employability.

56. The Government of Canada works with all levels government, urban
Aboriginal communities and organizations, and thé/gte and the not-for-profit
sectors to increase the participation of urban Adioal people in the economy.
These efforts include supports for urban Aborigimaimen and their families, as
well as housing, employment, life skills and chiéde supports for vulnerable
Aboriginal women. The new and improved Urban Abarg Strategy includes an
annual contribution of $53.1 million in both 201845 and 2015-2016. Of that
amount, over $30 million annually is dedicated tee tnew Urban Partnerships
program to remove barriers preventing urban Abwo@adi people from fully

participating in the economy, while over $23 milli@nnually is for Community
Capacity Support funding to support urban Aboridgimaganizations with the goal of
increasing participation of urban Aboriginal peopiehe economy.

57. Between 2010 and 2015, the Government of Camaldidave invested nearly

$1.9 billion in the Aboriginal Skills and Employmeifiraining Strategy (ASETS)

and the Skills and Partnership Fund to ensure Eiggtt Nation, Inuit and Métis

individuals have the skills they need to securetaunable, meaningful jobs. Since
2010, under the ASETS, 48,700 aboriginal Canadizaase become employed and
another 22,600 have returned to school. Almost balthe clients served under the
ASETS are women. (Approximately 41 per cent in 2Q012, 42 per cent in 2012-
2013, and 45 per cent in 2013-2014.)

58. Additionally, the Government of Canada introédica four-year (2013-2017)
investment of $109 million which will be invested the First Nations Job Fund as

part of the Government’s improvement of the Incokssistance Program on-reserve.

This program will ensure that Aboriginal youth (28) in participating First nations
communities, who can be trained within one yearyehahe skills required to
participate in the labour market.

59. In addition, Aboriginal People off-reserve aaéso eligible for programs
directed towards their specific needs (e.g. jobnira, skills development, youth
employment, entrepreneurship) as well as a largmbar of programs that are
available to all Canadians (e.g. health care, udeympent insurance, labour market
development).

60. In Quebec, the Aboriginal Initiatives Fund Upports the economic, social and
community development of Aboriginal people. In 201Re $135 million fund was

15-06627



CEDAW/C/CAN/8-9

15-06627

extended for another five years. The economic dgwakent component specifically
facilitates the funding of entrepreneurship progeatf Aboriginal women. In
addition, under the community action component,n$llion has been earmarked
for Aboriginal women organizations.

61. Under Quebec’s 2010-2015 Government Action PtanSolidarity and Social
Inclusion, each regional council of elected offlsids to establish a poverty action
plan that responds to the specific needs of loealdents. In this context, the Cree
Regional Authority and Kativik Regional Governmenthich cover two specific
Aboriginal territories, have developed such a pland the First Nations of Quebec
and Labrador Health and Social Services Commiskias developed a plan for the
other Aboriginal territories.

62. In December 2013, the Government of Albertalelsshed the First Nations
and Métis Women’s Economic Security Councils, whack now in operatioA2

63. With respect to visible minority women, the doyment rate for women aged
15 and above was 55 per cent in 2011, 2 per cdowbthat of non-visible minority
women (55 per cent versus 57 per cent) and 10 pet below that of visible
minority men (65 per cent).

64. The Government of Canada works in partnershith whe provinces and
territories to ensure that all Canadians have acc®s employment supports.
Minority women benefit from employment insuranceofactions, federal transfers
that support skills training and labour market depenent, and other employment
supports that target under-represented groups.dititian to these programs, the
Government of Canada funds skills and credentisgdsognition, job-finding

services, and produces labour market informationh&dp Canadians overcome
obstacles to employment.

65. The Government of Canada, through its Settlam®&mogram, funds

organizations across Canada, many of which providegeted programming

interventions and resources for newcomers aimednmgtroving socioeconomic

outcomes. For example, employment, skills trainiaggd mentoring programs are in
place to assist newcomer women at varying skillsl &nguage levels achieve
economic independence, enter the work force, and @&mployment commensurate
with their skills. Women make up more than half thibse accessing federally-
funded settlement services, 57.7 per cent, andeclwos 67.7 per cent of those
accessing language-training.

Violence against women and girls

66. This section contains information related taiéles 5 and 6 of the Convention
and focuses on the Committee’s observations 29H3Peports on legislation and
policies addressing family violence and child custoand provides examples of
measures addressing violence against women arsl girl

67. F-P/T governments in Canada are committed @res$ing and reducing the
occurrence of violence against women and girls|uiding Aboriginal women and
girls, in all communities across the country. A widange of measures have been
implemented to support those affected by it antidtdl perpetrators accountable for

12 See paragraph 92 of the January 2014 Responsedi information.
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their actions. These include a multi-jurisdiction@sponse through the criminal
justice system, as well as civil law, broader viale prevention responses and
assistance to victims.

68. Recognizing the significant harms that flowrfr@rostitution, the Government
of Canada announced new legislative and prograntnmagiasures in June 2014. The
Protection of Communities and Exploited Persons, Actopted in 2014, reflects a
fundamental paradigm shift towards the treatmermgroftitution as a form of sexual
exploitation that disproportionately and negativehpacts on women and children,
including Aboriginal women and girls. To complemethe new laws, the
Government has also announced $20 million in nemdfug, over the next five
years, to implement a range of social programmirgasures to support grassroots
organizations dealing with the most vulnerable ptotes. There will be an
emphasis on funding programs with a proven recdrtadping prostitutes exit the
sex trade.

69. Further, Canada has continued its efforts tweqmt the rights of victims more
generally. Following consultations with the pubfiad stakeholders, in April 2014,
the Government of Canada introduced Bill C-32, Wietims Bill of Rights Act.
This legislation seeks to create, for the firsteailn Canada’s history, clear statutory
rights at the federal level for all Canadians whe aictims of crime. These include
rights to information, protection, participation danrestitution, and ensure a
complaint process is in place for breaches of thagd#s.

L egislation and policies
Family violence

70. In addition to Canada’s criminal laws to addregolence, including family
violence, most provinces and territories have cfmibn-criminal) legislation, which
typically provides a range of options for victimtfamily violence that complement
criminal law processes.

71. For example, th&lorthwest Territories’ Protection Against Family olénce
Act came into force in 2005 with amendments made it02@&nd 2013. The Act
provides emergency and long-term protection fortimis of family violence and
allows emergency access to assist a person whobmaybject to family violence.

72. Alberta’sProtection Against Family Violence Aptovides for victims’ safety,

through protection orders, to protect those whoehaxperienced family violence
and prevent further violence. Recent amendments affdnce and penalty

provisions to the Act, holding accountable thoseowdiolate protection orders.
Penalties include fines and/or possible jail tinoe & first offence and mandatory
jail time for subsequent offences.

73. The Act also mandates the province’'s Family |&ee Death Review
Committee to review incidents of family violencesudting in deaths and provide
advice and recommendations regarding the prevensind reduction of family
violence.

74. In 2011, the Government of Yukon enacted Victims of Crime ActThe Act

includes a Victims’ Bill of Rights, which providegictims of crime with certain
rights, including the right to privacy; the right tinformation about the justice
system; the right to expect that the justice systdithdo what it can to reduce their
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inconvenience and protect them from intimidatiord artaliation; and, the right to
have their needs considered when victim progranissanvices are developed.

75. British Columbia’d~amily Law Actcame into force in March 2013. Under the
Act, civil protection orders are available to hglpotect people experiencing or at
risk of family violence. Breaches of protection erd are enforced as a criminal
offence under Canada’€riminal Code underscoring the seriousness of family
violence and deterring breaches. British Columbidislence Against Women in
Relationships Policy sets out the protocols, rodesl responsibilities of service
providers across the justice and child welfare eyst to ensure an integrated and
effective response to domestic violence. The poldisects the justice and child
welfare systems to emphasize the criminality oflenze within relationships and
take the necessary measures to protect individuhts may be at risk.

76. The province of Prince Edward Island has a deolResponse to Domestic
Violence: Family Abuse Protocol under Pelice Act

Laws on child custody and access

77. Family law matters, including custody and asceare shared jurisdiction
between the F-P/T governments and they work togeth@rotect children from the
adverse impacts of family violence and to ensuid the best interests of the child
are central in custody disputes.

78. More specifically, when adjudicating cases imifog custody and access
issues, theDivorce Actrequires the courts to consider any relevant fagtavhich
would include domestic violence, in determining thest interests of the child. In
this regard, Canadian courts have become increbsaware of and sensitive to the
negative impact of family violence on children. Qagtions in relation to family
violence would be a factor that the courts woulletanto account in making the
best interests of the child determination.

79. The provinces and territories have variousdkgion, policies and protocols
dealing with child custody and access. In deternmgna child’s need for protection
or applications for custody and access to a chilé¢se statutes require courts to
consider whether a child has been exposed to daenestlence in the home,
whether directed at the child or a member of thesehold, and any impact such
conduct could have on the child, and allow judgesniake “emergency protection
orders” where family violence has occurred and ¢hisra risk of harm.

80. In 2010, in Manitoba, under th&rotection from Domestic Violence and Best
Interests of Children Acbest interests of the child criteria were addethe Family
Maintenance Actwhich include a requirement that courts, when imglcustody or
visitation decisions, consider the impact on thédchf any domestic violence. This
is not limited to domestic violence for which thdras been a criminal conviction.

81. Prince Edward Island hasvactims of Family Violence Aand has established
a Child Sexual Abuse Protocol: Guidelines and Pdoces for a Coordinated
Response to Child Sexual Abuse. The Protocol suppanr integrated, collaborative
response by providing information concerning idBntig and reporting suspected
child sexual abuse; providing an overview of rel@viaw and government policies,
procedures and protocols; clarifying the roles ahdred responsibilities of service
providers; and, ensuring that responses to susgechéld sexual abuse in the
province are effective, consistent and sensitivehtoneeds of children.
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82. British Columbia’'sFamily Law Actplaces the safety and best interests of the
child first when families are going through separatand divorce. Among other
things, it clarifies guardianship and parental asgibilities, encourages families to
resolve their disputes out of court where apprdptiand requires that the potential
impacts of family violence be considered in deaisi@about guardianship, parenting
arrangements or contacts with a child.

83. In Ontario, theChildren’s Law Reform Acallows the court to make an interim
or final restraining order against any person g #pplicant has reasonable grounds
to fear for his or her own safety or for the safefyany child in his or her lawful
custody. The Act requires that an application fostody or access to a child be
accompanied by an affidavit that includes inforroaticoncerning any current or
previous child protection or criminal proceedindsalso provides that a person’s
history of family violence is a relevant considéoat in a custody or access
application. Further, the Act requires a court, whietermining an application for
exclusive possession of the matrimonial home, tostder any violence committed
by a spouse against the other spouse or the childre

Funding and other measures

84. Since 2009, the Government of Canada throughCSwWas funded over

200 projects to address violence against women ginid, totalling more than

$46 million. This includes over $1.3 million forgiects that address human trafficking
and over $2.8 million for projects that addressnfifat cultural practices such as
violence committed in the name of so-called “horiour

85. In 2011, the Government of Ontario launched r@gfiag Attitudes, Changing
Lives: Ontario’s Sexual Violence Action Plan. Th&5$million, four-year Action
Plan focuses on raising awareness to prevent sexoddnce, improving services
for victims, and strengthening the criminal justicesponse. It was developed in
consultation with more than 350 survivors, servip®viders and experts in the
community, health, education and justice sectors.

86. Quebec’'s 2008-2013 Government Action Plan omu8k Assault has been
extended until a new plan is adopted. It includ®8® tommitments and 149 million
dollars has been invested for its implementatiamfrApril 2008 to March 2014.

87. In 2014, the Government of Alberta providedding to train Alberta Native
Friendship Centres’ staff on “I Am A Kind Man”, anti-violence program for men
and boys that originated in Ontario.

88. In 2014, New Brunswick updated the Woman Victimf Abuse Protocols,
which comprise a suite of tools outlining the rotfsdepartments and agencies, the
measures to be taken to address violence againstewpand the means to connect
with partners and to establish a community approaith respect to safety and the
prevention of violence against women.

89. In August 2009, the Government of Yukon relelasefive-year Victims of
Crime Strategy, which focuses on the needs of mistof crime with an emphasis on
addressing violence against women. This Strategsh@awledges, formalizes and
strengthens the government’s existing services;legs new and emerging
initiatives, including legislative options, to priofle more services; and emphasizes
working with others to examine new supports fortwits of crime.
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90. In April 2014, Manitoba announced a four-poptdn to address sexual assault
that includes the UN Women Safe Cities Global Htitie; sexual assault protocols;
a public awareness campaign; and a sexual assaaNtlkdge exchange forum.

Domestic violence

91. After consulting with public, parapublic andnemunity agencies that work with
victims of domestic violence, Aboriginal organizais, associations, specialized
organizations and research groups, Quebec launahédd action plan on domestic
violence, covering the 2012-2017 period, to engheesafety of and boost assistance
for victims, including vulnerable children and tmprove assistance and coaching for
spouses who have violent behaviour. There are 1@@sores for everyone and
35 measures specifically for Aboriginal people. Astimated $57 million will be
required over five years for the plan’s implemeiaat

92. In 2013, the Government of Alberta released rAnkfework to End Family
Violence in Alberta, which includes specific meassirto address gender equality
within the context of family violence. It builds oexisting intervention and
prevention measures and enhances existing strategih evidence-based practices.

93. In 2014, the Government of British Columbiaeiaded a three-year Provincial
Domestic Violence Plan. The plan is the result ohsultation with the public and
anti-violence stakeholders and includes commitmeatsreate additional domestic
violence units, programs for Aboriginal familiesirett services for perpetrators,
and improved access to services and social hodsimgurvivors in rural and remote
communities. The plan also includes commitments develop an Aboriginal

response and specific approaches to address thpueimeeds of immigrant and
refugee women, as well as women with disabilities.

94. The Government of Northwest Territories’ DonmesViolence Treatment
Options Court provides an 8-week program for offersdcharged with domestic
violence who are prepared to take responsibility tloeir actions. Offenders are
carefully screened into the program, and successfuhpletion of treatment is a
mitigating factor in sentencing. The program cow@d its 6th session in March
2014 with 33 individuals successfully completingdtthat point.

95. Prince Edward Island’s Premier's Action Commdtton Family Violence

Prevention (PAC) includes government and commumépresentatives, such as
women'’s groups, working in collaboration on familiplence prevention. In the last
five years, the committee has engaged communitielssghools in Family Violence

Prevention Week; introduced an enhanced model o ¢ar patients who go into

Emergency Departments for treatment following a usgxassault; provided a
number of advanced training opportunities for pssienals working to prevent
family violence; and, expanded the resources abhilaon the PAC website for
female and male victims of family violence, for gkbours, friends and family
members, and for faith communities.

96. The Government of Manitoba has a Stop the Vioée public awareness
campaign in place, with a range of resource malerta promote non-violent
relationships and appropriate interventions. Thavprce has declared April of each
year as Sexual Assault Awareness Month.
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Child, early and forced marriage and “honour”-bed violence

97. Efforts of governments and non-governmentalaaigations in Canada to
address the issue of early and forced marriage dtioadly have intensified in

recent years. In the October 2013 Speech from theore, the Government of
Canada made a commitment to take steps to ensatestlily and forced marriage
does not occur in Canada. In response to this camerit, on 5 November 2014,
Bill S-7, an Act to amend the Immigration and RedegProtection Act, the Civil

Marriage Act and the Criminal Code and to make eguential amendments to
other Acts, was introduced in the Senate. The psedoamendments will help
protect women and children from harmful practicascls as early and forced
marriage, and polygamy; and to ensure that peogile kill in the name of honour

are held fully responsible for their actions. Theseendments would enhance legal
protections for vulnerable Canadians, in particul@migrant women and girls,

from these insidious forms of family violence.

98. The Government of Canada has created an irgartieental working group
on forced marriage and “honour” based violence,arrtthe auspices of the federal
Family Violence Initiative to act as a focal pofior collaborative action&3

99. Internationally, Canada has identified endihgd; early and forced marriage
as a foreign policy and development priority, aras tplayed an important role in
bringing global attention and action to ending théasmful practice worldwide.

Cyberbullying

100. Bill C-13, Protecting Canadians from Onlinen@ Act was introduced in the
House of Commons in November 2013. The legislatiddresses the non-consensual
distribution of intimate images and seeks to motermexisting investigative powers
(warrants and other judicial orders) to enable gmli— subject to prior judicial
oversight — to obtain electronic evidence from the&ernet and other new
technologies more efficiently and effectively. Itoposesinter alia to prohibit the
non-consensual distribution of intimate images am@mpower a court to order the
removal of intimate images from the Internet. Its@lproposes to expand the
definition of “identifiable group” in the CriminalCode hate propaganda related
offences to include “sex”, among other new grounds.

101. In January 2014, the Government of Canadaclaeh the anti-cyberbullying
national awareness campaign, Stop Hating Online €eraprehensive resource for
parents and youth to help stop cyberbullying witfoaus on its consequences and
how this behaviour amounts to criminal activity.

102. In 2013, Nova Scotia enacted tGgber-Safety Actwhich provides for the
courts to issue protection orders, for those bdllie sue the cyberbully or the
cyberbully’s parents and for clearer responsibildyp school principals to take
action when there is cyberbullying.

103. In 2013, the Government of Saskatchewan reteegSaskatchewan’s Action
Plan to Address Bullying and Cyberbullying. The mlavill provide students,
families and schools with knowledge, skills, restag and supports to help
Saskatchewan children and youth feel safe and &edemt school, in their

13 For more information on the Government of Canad&mily Violence Initiative, see

www.phac-aspc.gc.ca/ncfv-cnivf/initiative-eng.php.
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community and online. The plan is intended to addréullying behaviour and
promote positive relationships for all children.

Victim supports
Supports and services

104. Under the Family Violence Initiative, a pantsigip to coordinate activities
between 15 federal departments, the Government afaG@a manages an online
resource centre for family violence professionated ahe general public. Since
2009, the web pages have received an approximatrage of 194,500 hits
annually. The government is developing the web pagith a modernized platform
and new content, including up-to-date statisticsvimience against women, tools
for professionals working with women and childremmavhave experienced family
violence, and information for women who need hedalthg with family violence.

105. In Quebec, measures have been adopted to peothe complementarity of
services and consistency in psychosocial, legdicp@and penal interventions with
respect to domestic, sexual and family violenceofBrous progress has been made.

106. The government also funds crime victims aasis¢ centres (CAVAC), which

offer front-line services to all victims of criméheir relatives and witnesses of the
criminal offence. This funding allowed the CAVACs®rvices in Nunavik and to the
Cree community to be extended. The funding alsoliappto sexual assault

assistance centres, which have set up a confideriteee and bilingual telephone

line for victims of sexual assault, including foelatives of victims and cases
workers, across Quebec, 24 hours a day, 7 days&.we

107. Quebec has also made legislative amendmefdwiat) people to cancel a

residential lease on grounds of domestic violencesexual assault and another
legislative amendment that extends the statuténotdtions from three to ten years

applicable to civil liability actions when an adusing bodily harm may constitute a
criminal offence. The limitation is 30 years whdre tharm stems from sexual assault,
violence experienced as a child or violence athtéweds of a spouse or ex-spouse.

108. In addition, following an assessment of needsaccommodate services
provided for women with disabilities who are vicEnof domestic violence, new
measures intended specifically for these women vestéed to the action plan on
domestic violence.

109. The Government of Ontario’s Sexual Assaultt@eprogram provides support
and services to women survivors of sexual violemd® are 16 years and older,
their family members, partners and friends. Forgeracies across the province
deliver services such as individual and group cellmg, information and referral
services, advocacy and accompaniment, practicastasse and access to a 24-hour
crisis and support telephone line. In 2012-2018&, phogram provided 7,164 clients
with individual counselling, 2,005 clients with grp counselling, and 12,151
referrals to other services.

110. Ontario’s Family Violence Authorization Prograwhich is offered through
some shelters and community legal clinics, offaresency two-hour consultations
with a private lawyer for survivors of domestic ldace who are in need of
immediate assistance. This program also providegicadon immigration and
refugee matters.
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111. The Government also established the FamilyrC8upport Worker Program
to help victims of domestic violence through thegsss of separation or divorce.
The program is offered in 49 court districts acr@sstario and its main objectives
are to provide supports for victims of domesticlgitce involved in the family court
process; address victim safety through safety pleginand increase victim
awareness of available services and supports. Betwiee beginning of services in
2012 and 31 March 2014, the program has receive@285referrals and helped
13,865 clients.

112. In 2012-2013, the Government of Saskatchewandhed an expansion of its
Victim Services, including the enhancement of thevince-wide delivery of
Victim/Witness Services, by increasing the numbtregional offices from four to
six. These programs provide court orientation angp®rt for child victims and
other vulnerable witnesses to help reduce fearjeapxand further trauma through
testifying.

113. There was also a province-wide expansion ditpébased victim services to
11 police jurisdictions in 2013-2014, with the renmiag 23 jurisdictions to receive
services in 2014-2015. These services provide suppdormation, and referrals to
victims of crime immediately after an incident atifdoughout the criminal justice
process.

114. In June 2013, Saskatchewan also amended Tdtamgi of Crime Regulations
to add Criminal Code offences for which victims may apply for Victims
Compensation, including forcible confinement arafficking in persons.

115. In 2012, The Child Sexual Exploitation and Human Traffickirkrct of
Manitoba came into force, allowing victims of chisgxual exploitation and human
trafficking to obtain court orders of protection.

116. Manitoba has nine Women’s Resource Centreg ftravide individual
counselling, information and referral, outreach asdpport groups to women
impacted by domestic violence, as well as educatipnograms, children’s services,
volunteer training and community development atits.

Shelters and accommodations

117. Since 2011, the Government of Canada hasemhiato bilateral Investment in
Affordable Housing agreements with most provincesl aderritories (P/Ts). Under
these agreements, P/Ts cost-match federal fundidghave the flexibility to design
and deliver housing programs to address their Idmalsing needs and priorities,
including for accommodations for victims of familgjjolence. P/Ts are required to
allocate a minimum of $1.9 million annually in fedéfunding for victims of family
violence. Aboriginal Affairs and Northern Developnmie Canada provides
approximately $18.5 million in funding for an exisg network of 41 shelters in the
provinces and in Yukon. On 15 September 2014, theveBament of Canada
released its Action Plan to Address Family Violeraxed Violent Crimes Against
Aboriginal Women and Girls. As part of the ActiotaR, as of 1 April 2015, the
Government will invest a further $158.7 million avBve years for shelters and
family violence prevention activities on and offsezve.

118. From 2008 to September 2014, close to $88iamilin federal/provincial/
territorial contributions were delivered to createrenovate and improve 4,693 shelter
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units/beds for victims of family violence off reserand, close to $5 million in federal
funding was delivered from 2008 to 2013, toward9 88-reserve units/beds.

119. The Government of Quebec has been providiegrrang annual funding for
110 shelters throughout the territory for women whare victims of domestic
violence and in difficulty and their children andrftwo provincial associations of
these types of organizations. A specialized orgatidn for immigrant and refugee
women is funded on a recurring basis in the Morntegaa.

120. Quebec’s Shelter Enhancement Program — Reimwwvaomponent provides
financial assistance for the renovation of existiregnporary shelters for women
who are victims of family violence. Between 28 Fednry 2010 and 31 March 2014,
281 units for women victims of violence and thehildren and young people in
difficulty under the age of 29 were renovated.

121. The Government of Ontario has invested $14fianiin programs aimed at
increasing the safety of women who are experieneibgse and their children. Part
of this funding helps 95 agencies operate sheltieas serve about 12,000 women
and 8,000 children annually.

122. Under itsHousing Services Act, 20110ntario’s Special Priority Policy
provides priority access to rent-geared-to-inconwmuding (RGI) for victims of

domestic violence. Service Managers are requireplace eligible applicants at the
top of the waiting list. In 2012, approximately 8(b new and existing applicants
were housed in RGI housing.

123. The Government of Alberta provides ongoingdimg to women’s emergency
shelters across the province as well as the netvadrkexual assault centres. In
2013-2014, 7,604 women and 7,766 children wereesklyy women’s emergency
shelters and on one day in 2013, 41 of those sfsehelped 926 women and 1,102
children.

124. British Columbia funds around 1,750 permanemar-round shelter beds.
Approximately 1,610 of these permanent shelter beads funded through its
Emergency Shelter Program and roughly 260 of tregespecifically allocated to
women.

125. There are five family violence shelters acrtss Northwest Territories for
women and children fleeing violence. These sheltees accessible by residents of
all communities. In regions that do not have shsltéunding is provided to support
the development of culturally relevant protocoldlaamergency response teams to
improve safety for victims of family violence and tover travel expenses for
women and children who need to be flown to anotttanmunity to access a shelter.

126. In 2011, the Government of Manitoba announardadditional $2 million to
help establish 18 new safe transition beds as waglsupport to StreetReach that
helps exploited teens escape the street.

127. More information on shelters can be found mragraphs 204-230 of the
January 2014 Response.
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Violence against Aboriginal women and girls

128. Governments in Canada are continuing to uadterinitiatives and measures
to address the issue of violence against Aborigimaimen and girls. Substantial
information on measures undertaken before 2014e&ufed in the January 2014
Response and new developments are featured below.

National Operational Overview on Missing and Merdd Aboriginal Women

129. On 16 May 2014, the Royal Canadian MountedicRo(RCMP) released a
National Operational Overview on Missing and MurekkrAboriginal Women. It
was a comprehensive data analysis involving a mlafileaby file review of all
historical incidents of missing Aboriginal femalesn addition, the review
encompassed all female Aboriginal homicide victifinem 1980 to 2012. The
compilation of this report involved the assistarafeStatistics Canada and close to
300 policing agencies across Canada.

130. This National Overview revealed the following:

» Police-recorded incidents of Aboriginal femal®nhicides and unresolved
missing Aboriginal females total 1,181 — 164 miggiand 1,017 homicide
victims.

* There are 225 unsolved cases of either missingmardered Aboriginal
females: 105 missing for more than 30 days as d&fo#ember 2013, whose
cause of disappearance was categorized at theasnianknown” or “foul play
suspected” and 120 unsolved homicides between 29812012.

* Aboriginal women are over-represented among @alsa murdered and
missing women.

» There are similarities across all female homésid Most homicides were
committed by men and most of the perpetrators ktieir victims — whether
as an acquaintance or a spouse.

* The majority of all female homicides are solvgdose to 90 per cent) and
there is little difference in solve rates betwedmoAiginal and non-Aboriginal
victims.

131. The identification of trends and circumstansesrounding these cases will
serve to inform police and police partner agencesabling enhanced prevention
and investigative efforts and accountability. Itllvdlso assist operational planning
from the detachment to national level of the RCMP.

132. Based on the file review, the RCMP providediated data on the Aboriginal

identity of all female victims of homicide betweel®80 and 2012 to Statistics

Canada. Moving forward, the RCMP will be providisgatistics Canada with data
on the Aboriginal identity of all homicide victimend persons accused of homicide.
Statistics Canada is also working with all polie@r\sces to improve the quality of

these data.

Action Plan to Address Family Violence and Vidl€nimes Against Aboriginal
Women and Girls

133. In February 2013, the House of Commons unauasgiyvoted in support of the
creation of a Special Committee of the House of @Gums to review the important
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issue of missing and murdered Aboriginal women andgest practical solutions.
The Committee heard from numerous individuals ar@ligs and issued its report in
March 2014.

134. In September 2014, in response to the Sp&nahmittee’s recommendations
and in line with its commitment in Budget 2014 fam additional $25 million over
five years to address violence against Aboriginainen and girls, the Government
of Canada released thection Plan to Address Family Violence and Viol€értmes
Against Aboriginal Women and Gitls

135. This five-year Action Plan reflects that tlsisrious issue requires coordinated
and multi-faceted action and brings together aditire Government of Canada will
take under three pillars: Preventing Violence; Supipg Aboriginal Victims; and,
Protecting Aboriginal Women and Girls.

136. Initiatives under the Action Plan include:

* the development of more community safety plaosas Canada, including in
regions identified as high risk through the RCMP’gerational Overview;

* projects to break intergenerational cycles oflence and abuse by raising
awareness and building healthy relationships;

* projects to engage men and boys and empower wcané girls in efforts to
denounce and prevent violence;

* victim services and assistance to victims andifi&s; and,

e actions to share information and resources witommunities and
organizations, and report regularly on progress enadd results achieved
under the Action Plan.

137. In addition to the $25 million investment frd2015 to 2020, the Government
of Canada is taking action to protect Aboriginalmen and girls by:

« funding shelters and family violence preventaxctivities, at a level of $31.74
million annually; and,

 supporting the creation of a DNA-based Missirgrddns Index to help bring
closure to families of missing persons.

138. This Action Plan, together with other fedemlpport for shelters, family
violence prevention, and increasing economic anadéeship opportunities for
Aboriginal women, will result in an investment blget Government of Canada of
nearly $200 million over five years.

New provincial and territorial initiatives

139. Since the release of the Missing Women Comiois®f Inquiry (MWCI)
Report, in November 2013, the Government of Brit@bhlumbia has continued to
work on the implementation of its recommendatiokgy actions taken in spring
2014 include the establishment, by the province, @overnment of Canada and the
City of Vancouver, of a Compensation Fund to of§&0,000 in compensation to
each of the living, biological children of the six¢even women identified in the
MWCI Report.
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140. The province adopted in 2014, thkssing Persons Actwhich will provide
police with tools to help find missing persons seon

141. Amendments to thBolice Actwere passed, to allow for additional standards
to support bias-free policing and audits for ungalvmajor case investigations.
Standards for missing persons’ investigations, magase management and
inter-agency cooperation are also currently beiagedoped.

142. The province has also provided funding to Btudice Academy of the Justice
Institute of British Columbia to facilitate the adgration of cultural competency and
bias-free policing core values throughout trainiogrricula. This will include
training police officers with respect to developiraond maintaining community
relationships, particularly with vulnerable membefghe community.

143. Working in partnership with the British ColurabAssociation of Chiefs of
Police Advisory Committee, the province has conddca review of existing police
departments’ policies, procedures and operatioraponses as they pertain to the
MWCI Report recommendations. This work has identifigaps and needs and
recommended a number of action items to addressdéetified gaps and guide
implementation.

144. British Columbia is developing provincial pohg standards on missing
persons’ investigations, which are expected to@ameted by fall 2014. A standing
Advisory Committee on Provincial Policing Standardsmprised of police and
non-police stakeholders, including Union of Briti€lmlumbia Municipalities, Union

of British Columbia Indian Chiefs and the BC Civilberties Association has been
established to provide input into the process.

145. A multi-year project has been initiated to mkae how policing is currently
structured and funded. The project will engage mipal leaders and police
agencies to explore ways to build on the regiorglvery of specialized services.
This will lay the groundwork for exploring model$ service delivery ranging from
further integration to the regional delivery of giees while retaining local,
community-focused policing. To further this endeayoan Expert Committee
comprised of representatives from police agenciesal governments, the BC
Police Association, and First Nations has been bdistaed to: clarify policing
responsibilities of each level of government; explpolicing models ranging from
further integration to regional service deliveryndadevelop options for police
service governance and funding models.

146. The province has supported the development dkeal Time Intelligence
Centre (RTIC) by the RCMP and municipal police pars. The RTIC will ensure
that information can be shared more readily and enhance the ability of police to
investigate all crimes, including those of missipgrsons. Implementation of the
RTIC began in June 2014 with initial service to pblice in Metro Vancouver,
including RCMP and independent municipal police.e®the next two phases of
implementation, the RTIC will examine expansionGeoeater Victoria (2016) and
then the remainder of the province (2017).

147. Manitoba Justice’s Victim Services coordinaaesinter-agency working group
of agencies/individuals dedicated to the issue dfsing persons, specifically
missing and murdered Aboriginal women and girlsswges that all involved are
aware of the current services provided by each egén Manitoba and creates a
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link between them so that the affected familiegnagl with the agencies, will have
an easier time navigating the system and accessngces.

148. The province provided funding to: Aurora FamilTherapy Centre’s
‘Unresolved Loss’ program, which will enhance sugp@and long-term counselling
for the families of missing persons; Ka Ni Kanickito expand and enhance the
work of the Medicine Bear Project, specifically iacrease partnerships and
resources in rural and northern communities; andjaaEKeen’s Ni Mino
Biimatiziiwin Project (My Good Life) to address thggief and loss experienced by
families of missing and murdered Aboriginal womerdayirls.

149. The Government of Alberta is working with threstitute for Advancement of
Aboriginal Women and other partners to develop dlabmrative strategy for

increasing safety for Aboriginal women and girldi§ inter-agency committee led
by the Institute aims to create awareness arourssing and murdered Aboriginal
women, provide better support for families, andlthuiollaborative initiatives in

Alberta communities to improve safety.

Employment and economic empower ment

150. This section contains information related tdiddes 4, 10, 11 and 13 of the
Convention and focuses on paragraphs 23-24 and 030# the Committee’s
Concluding Observations.

151. Governments in Canada are working to incre#ise employment and
economic empowerment of women through a range ocdsmees, including skills
development and employment programming, fundingctoidcare to help Canadian
families balance work and childcare, and affordabteising supports for families
with low to moderate incomes.

Skills development and employment measures

152. The gap in the labour force participation restween men and women aged
15-64 has been significantly reduced over the pdstyears; from 33 percentage
points in 1976 to 7 percentage points in 2013. 012 the participation rate of
women aged 15-64 was 74.6 per cent, compared t& pdr cent in 1976. Nearly
27 per cent of working women in Canada worked pane, whereas 12 per cent of
working men held part-time employment. Although,men with children are still less
likely to be employed than women without childrehge employment rate among
women with children under the age of six has mdrant doubled over the past
30 years.

153. Although women remain underrepresented insttided trades, the number of

female apprentices is increasing. In 2011, womepragented 14 per cent of all

registered apprentices. While the number of fenaglgrentices increased by 216 per
cent between 2000 and 2010, they remain conceuwtiateertain trades, which are

generally lower-paying (e.g., hairstylist, cook)owever, in recent years, more
women have registered in male-dominated trades.example, both the industrial

electrician and construction craft worker professichave seen increases in the
number of women apprentices.

154. As means to provide temporary income supperintlividuals facing major
life events and help maintain labour market attaehinthe Government of Canada
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also provides Employment Insurance special bene$itch as maternity, parental,
sickness, compassionate care benefits and the ibeoefparents of critically ill
children.

155. F-P/T governments have put in place varioussuees designed to promote
job creation and labour market inclusiveness, amcensure women develop the
skills they need to succeed in the labour marketiuding in non-traditional trades
and professions.

156. The Government of Canada offers an integratete of supports to encourage
greater participation in the skilled trades and rapgpiceship by both women and
men. For example, the apprenticeship incentive gaad apprenticeship completion
grant help to reduce financial barriers to accegsiaining, as do the tradesperson’s
tools deduction and apprenticeship job creationdeedit (for employers). In 2014,
the Government announced the creation of the Cargmaentice loan, which
provides apprentices registered in their first se@l trade with interest-free loans to
cover the costs of training.

157. The Government of Canada works with the proegand territories (P/Ts) by
investing approximately $2.7 billion per year inilskdevelopment and employment
programming to improve labour market outcomes. Timgestment includes: the
new Canada Jobs Fund Agreement; the Labour Marlate@pment Agreements,
which support improved labour force attachment afemployed Canadians,
including women in underrepresented groups; andlthieour Market Agreements
for Persons with Disabilities, which provide morendand driven training solutions
for persons with disabilities.

158. Since 2009, the Government of Canada throug¥fCShas funded over
140 projects, totalling $33 million, to increaseoeomic security and prosperity for
women and girls, including over 40 projects (tatagl $11 million) that support
women in non-traditional occupations and over 26ojgets (totalling over
$6.7 million) that support women in entrepreneupshi

159. Examples of P/T measures include the goverhmiManitoba’s Training and
Employment Services (TES) that provides a range dafect and indirect
employment and training services to all eligible mitabans and which has
particular projects or initiatives that are targkspecifically to the needs of women
job seekers, including:

e Career Trek / “M” project is a career exploratigpgrogram designed for
adolescent mothers to assist them to stay in schoomplete secondary
education, and enroll in post-secondary educatiaiming.

« Ka Ni Kanichihk /honouring gifts and essentiakills program provides
aboriginal single mothers aged 18-30 with the oppaity to build skills
relevant to the labour market.

160. TES also delivers the Trade Up to Your Futimigative, aimed at encouraging
more women to pursue careers in the non-traditickdlled trades. TES provides
direct financial assistance to support low inconmel dow skilled women as they
gain the skills necessary to qualify for entry leyebs in the skilled trades.
Participants are eligible for one-on-one career ed@ment counselling and
financial assistance to attend an accredited apimeship training program.
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161. In total for fiscal year 2013-2014, TES detie@ services to 14,963 women
and within this group, 2,849 women received finah@ssistance to attend skills
training, which includes skills upgrading, post-sedary education and in-class
apprenticeship training.

162. In Quebec, Emploi-Québec’s intervention siggtefor female workers,
launched in 2009, promotes employment integratiod eetention among women,
including women who are more vulnerable in term&wiployment.

163. Further, the 2011-2015 action plan on gendguabty includes actions
intended to improve the situation of women on tabdur market, such as funding
for organizations that coach women who have majfficdlties that hinder their
employment integration and measures intended toromg the social and
professional integration of female immigrants whavé recently arrived in Quebec.

164. The government also developed a work-familylabee standard that
encourages businesses of all sizes to put in plaest practices in terms of
balancing work and family and to advertise theimeoitment in this regard by
undertaking a certification process.

165. Quebec is also making efforts to promote theerdity of school and
professional choices of young girls and women, frbigh school to university,
including encouraging them to pursue a technicas@entific career. It recognizes
the efforts and perseverance of girls in traditibhamale-dominated training
programs through a competition callg@hapeau les filles!Support for female
entrepreneurship, through Femmessor organizationssa Quebec, helps encourage
women in traditionally male-dominated fields.

166. The Government of Saskatchewan provides a eurmbemployment services
and ensures that persons in receipt of income tassis are provided with access to
employment services through the Accelerated Conoestto Employment process.

167. Further, the Saskatchewan Apprenticeship aadd Certification Commission
promotes women in the skilled trades through pasinigs with Employers, Trade
Unions and Post-Secondary Institutions.

168. Since 2002, the Government of Newfoundland laaltrador has put measures
in place to enable women to avail themselves of legmpent opportunities with

large resource developments by requiring that mtojeperators develop and
implement Gender Equity and Diversity Plans (GEDFhese plans typically

consist of quantitative (targets) and qualitativeeasures to ensure women'’s
employment and retention as well as an implemeotatind reporting schedule.
Since 2011, plans also contain business accestegiea to help women-owned
businesses secure access to contracts.

169. The province also supports outreach and tmgininitiatives aimed at
increasing the number of women in occupations whbey are under-represented.
Funding is provided to the Women in Resource Deprlent Corporation, which
delivers a wide range of supports and initiativésed at employers, women and
school girls, and the Office to Advance Women Apyiees, which provides
training and employment supports for women in apgiceable trades.

170. The Government of Nova Scotia’s GroundWorksgPam helps women in
receipt of income assistance upgrade skills anthlabout possibilities in the trade
and technology sector.
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171. The Government of Yukon funds the Yukon Woneirades and Technology,
which offers an annual conference at Yukon Collégel20 grade eight girls from
Whitehorse and rural communities to provide handsexperience with different
trades in a fun and supportive environment. Thd gbshe conference is to get girls
interested in pursuing non-traditional trades.

172. The Government of Ontario supports the WomerSkilled Trades and IT

Training program, which provides employment tramimand supports for low-

income women to enter into a variety of highly &d and high demand skilled
trade jobs and apprenticeships or IT jobs. Sincé82Q,128 low income women
have participated in the program. Of those who cletenl the program, 87 per cent
secured apprenticeships, jobs or further training.

173. The Government of New Brunswick has a Gendquality Scholarship
Program, which is intended to encourage and supworhen and men pursuing a
non-traditional career at a New Brunswick colle@er 400 scholarships have been
awarded to women. The province is also developifig/amen in Trades” program,
which will target job-ready women who are interesie pursuing training and/or
employment in the trades.

174. The province also regularly holds the TradesT&h Gala for Girls with
private and not-for-profit sector partners desigriedintroduce young women in
high school to women from their community working studying in skilled trades
and technology sectors. Since 2009, over 900 pialse attended.

Child care

175. In Canada, provincial and territorial govermtse (P/T) have primary
responsibility for the provision of health, sociahd education services for children
and families, including the design and deliverykxdrly Childhood Education and
Care (ECEC) policies and programs. Each provinceg t@nritory has a program of
licensed and approved ECEC that establishes lagidlleequirements, standards, and
funding arrangements for centre-based ECEC, licgnaed approved family
childcare, school-aged childcare, nursery schogpigschools, and kindergarten
programs.

176. The Government of Canada’s approach respendsingial and territorial
responsibility for social services while supportipgrental choice. Programs under
the aegis of the federal government include fisdcahsfers to P/Ts to be spent at
their discretion on programs and services; trarssterindividuals to support their
choices; tax expenditures; and programs for popanat for which the federal
government has particular responsibilities, such castributions to ECEC in
Aboriginal communities.

177. The Public Investments in Early Childhood Educatiamd Care in Canada

2012 report provides an overview of federal programsl apending, as well as
provincial and territorial information on licensetiildcare, kindergarten, and other
ECEC programs including the number of licensed ECIp@ces in most provinces
and territories by setting and age group in 2842.

178. In 2013-2014, the Government of Canada conewhi$6.5 billion in support of
early childhood development and childcare throughnsfers to P/Ts, direct

14 http://www.esdc.gc.cal/eng/child_family/childhoedécc_2012.shtml, see page 90.
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spending, and tax measures for families. Thaversal Child Care BenefiftUCCB)
assists Canadian families with the cost of chilécaks a result of the UCCB, it is
estimated that 19,000 families were lifted out @fviincome financial situations in
2012. As of 1 January 2015, through the UCCB, pirevill receive a benefit of
$160 per month for each child under the age of B30 annually). It will also be
expanded to include children aged 6-17 where parevitl receive a benefit of
$60 per month ($720 annually).

179. In 2014, the Government of Canada also corenhitb the Family Tax Cut, a
federal tax credit to allow a higher-income spousetransfer up to $50,000 of
taxable income to a spouse in a lower tax brackieé credit will provide tax relief

(up to $2,000) for couples with children under tge of 18. As well, the Child Care
Expense Deduction will be increased by $1,000 t®@8 for children under the age
of 7, $5,000 for children aged 7-16 and $11,000cfoitdren who are eligible for the
Disability Tax Credit, effective for the 2015 takat year.

180. In addition, the Investment Tax Credit for [@hiCare Spaces provides a
25 per cent credit towards capital and developmerdats for businesses that create
new childcare spaces for their employees and theosoding community to a
maximum of $10,000 per space.

181. In 2009, the Government of Canada also enlthtie= Canada Child Tax Benefit
(CCTB) and the National Child Benefit (NCB) Supplem to allow low-income

families to earn additional income and to still tfyafor benefits. Between 2009 and
2010, approximately 3.3 million families (5.8 mdh children) received the CCTB,
including over 1.5 million families (2.7 million ddren) who received the NCB
Supplement.

182. The federal government provides $250 milliacleyear to P/Ts to support the
creation of new childcare spaces throughout thentrguto help Canadian families
better balance childcare and work responsibilities. addition, as part of the
Aboriginal Skills and Employment Training Stratediie Government is investing
$55 million per year to support a network of 8,500Idcare spaces in over 450 sites
in First Nations and Inuit communities.

183. Moreover, through the Settlement Program, fbe@eral government funds

support services, such as onsite childcare, so the¢nt immigrant women can
better take advantage of services such as languegjring and employment-

readiness programming. This includes recent enhrapogés to add flexible options

(e.g., care options on a short and long-term bdsisettlement service providers so
childcare support services could better meet thedaef clients.

184. Between 2011 and 2013, two development plangtfe subsidized day-care
network were approved by the Government of Quebecréate 30,000 new places,
for an overall objective of 250,000 subsidized plady 2021. In May 2014, there
were 218,790 places in the network and 3,979 platédoriginal communities.

185. Manitoba’s Five-Year Agenda for Early Learniagd Child Care (2008-2013)
committed funding for 6,500 childcare spaces. Thewly announced Family
Choices Plan (2014) commits to funding 5,000 mgraces over the next five years.

186. Manitoba’s Early Learning and Child Care Paigr provides funding to
support over an estimated 8,600 children in licenshkildcare in every four-week
period, including guaranteed subsidy funding to @htres to serve low income
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families in high needs areas. Approximately 18 pent of all subsidized children
have parents who are supported by Employment arambnhe Assistance and
approximately 13 per cent are foster children. TPmgram increased subsidy
eligibility levels by 5.3 per cent in July 2012 ¢éxpand accessibility to childcare for
low-income families.

187. The Government of Ontario provides low to nmade income families with

children under 18 years old with the Ontario Chinefit (OCB). Since its

introduction in 2008, the level of support provideg the OCB has more than
doubled. The annual maximum benefit has increageanbadditional $110 per child
in July 2013 and $100 in July 2014, raising thetehaximum amount provided per
child to $1,310.

188. In 2013-2014, the Ontario government investadre than $1 billion to
support the availability of licensed childcare fparents and families; to deliver
services to specific areas or population (e.g.,atfnural, language, etc.); and, to
support capital retrofits to adjust to the implerrsion of full-day kindergarten.

189. As of March 2013, there were 5,050 licenseildchre centres in Ontario and
the total licensed capacity in childcare centres ®84,490. There were 127 licensed
private-home day-care (PHDC) agencies and 5,960 ®HDme locations with total
enrolment of 16,807.

190. Ontario also implemented full-day kindergartand is engaging with the
childcare sector on how to transition the sectod amprove childcare and early
years’ services so that they are more responsintegrated and accessible for
children and families.

191. In 2013, the Government of British Columbianannced the BC Early Years
Strategy, an eight-year government commitment tgrowe the accessibility,
affordability and quality of early years’ programighe government announced plans
to introduce, in 2015, a new BC Early Childhood TBenefit to improve the
affordability of childcare and assist families witie cost of raising young children.

192. In 2014, the province also announced a tota$1al.8 million in Child Care
Major Capital Funding to support the creation ofwnécensed childcare spaces.
Under the BC Early Years Strategy, the governménsao support the creation of up
to 1,000 new childcare spaces between spring 20id} spring 2015, and plans
additional investments next fiscal year to supgbg creation of an additional 1,000
spaces. Since 2001, it has worked with communitstngas to create over 6,500
licensed childcare spaces, while its Child Cares&lypprogram continues to provide
financial assistance to low income families to heffset their cost of childcare.

193. Saskatchewan offers a range of supports temsrwith low to moderate
incomes, including the Child Care Subsidy; the Sasikewan Employment
Supplement; special allowances in social assistartbe Provincial Training
Allowance; and, Canada-Saskatchewan Student Loans.

194. Saskatchewan has allocated funding to incrées@umber of childcare centre
spaces in order to achieve the goal of adding 2,000 childcare spaces by 2016
and has appointed a Legislative Secretary for CGide to review the current Child
Care Subsidy program. The government has also asemt the maximum

Saskatchewan Employment Supplement benefits by erdcpnt and extended the
earning thresholds by 16 per cent.
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195. Since 2007, there has been more than doulklentimber of Prekindergarten
programs added in Saskatchewan and low income dmadiginal women'’s children
aged three and four can have access to Prekindergat no cost. There are also
Teen Student Support Centres across the provinbghware intended to cover teen
parent fees and to fund programming supports sjpetif teen parents and their
children while the parents work to complete highaal.

196. In 2008, Alberta initiated the Creating Chitglare Choices Plan, which

resulted in the creation of over 20,000 new chitécgpaces. In 2012, childcare was
made more affordable after increases to the chillsabsidy threshold. Alberta also
has a voluntary accreditation program and over 87 gent of day cares and family
day home agencies and over 87 per cent of out-obéaiccare programs participate
in accreditation to meet standards of excellence.

197. The Government of Nova Scotia’s Child Care $Sdy Program helps eligible
families pay for childcare at licensed childcareifities or family home day cares.
Early year centres have also been opened in foormmenities to provide families
with more access to services and supports for yalmilgiren.

198. In 2010, Prince Edward Island introduced Eaffars Centers as part of its
early learning and childcare system. Parent fedsairly Years Centers are regulated
and since the province’s Child Care Subsidy Progsgamaximumper diemrate is
set at the same level as the regulated fee, fasnilieo qualify do not have to pay
additional costs for the services.

199. The Northwest Territories is offering optionab cost, full day early learning
and care for four year olds in many of its commigsitin 2014-2015 and 2015-2016.
A territory-wide roll-out will be considered followg a program review in 2015-2016.
Where offered, this will enable not-for-profit arfdr-profit day-care operators the
opportunity to open more childcare spaces for @&rylds. This will help address the
issue of many mothers wishing to re-enter the wordé or further their education.

Affordable housing

200. Governments in Canada recognize that the prawviof safe, stable housing
and related supports is important for helping indixals achieve greater economic
self-sufficiency and improved quality of life. Alblugh data on affordable housing
are not broken down by gender, government inteieast for low income earners
and Aboriginal communities benefit women.

201. In 2011, the federal, provincial and territdrigovernments committed to a
combined $1.4 billion investment towards reducifg tnumber of Canadians in
housing need under a new Investment in Affordabbeising Framework 2011-2014,
which resulted in close to 183,700 households mgyés being in housing need.

202. Between 28 February 2010 and 31 March 20JetAtitesLogiprogram of the
Government of Quebec funded 464 lodgings for womdro are destitute and in
difficulty. The government also funds affordableusing projects for young single
mothers re-entering the labour market (QuebettseslLogisprogram). Some of
these projects include setting up childcare sewvicethe building to enable tenants
to strike a balance between family life and theiturn to school or training.
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VI.

203. The Government of Ontario has developed séveraasures to address
housing needs for low-income women, including tftemg Term Affordable Housing
Strategy and the Community Homelessness Preveititiative.

204. Social housing in Ontario consists of apprcatiety 260,000 social housing
units, including approximately 186,000 rent-geatedncome units. These units
assist a range of low income households, includignen-led households.

205. As of March 2014, over $373 million in Investnmt in Affordable Housing
funding has been committed to build and repair 48,0inits in Ontario and provide
rental and down payment assistance to 6,941 holdghincluding women-led
households.

206. From 2004 through 2014, Prince Edward Islaimd,partnership with the

Government of Canada and private developers, imdester $20 million to provide

new affordable housing options for individuals afadnilies in need. This funding

increased the available housing stock for vulneraBtince Edward Islanders by
455 units.

207. The Government of Saskatchewan has adjustethlréousing supplements
and shelter allowances under the Saskatchewan Refmiasing Supplement and
social assistance programs nine times since Aug088 (the most recent increase
was 1 October 2013).

208. In 2009, the Government of Manitoba releasedVHEWorks! Manitoba’s
Long-Term Housing Strategy and Policy Frameworkjokilcomplement AllAboard:
Manitoba’s Poverty Reduction Strategy. Announceraendm both strategies have
included substantial funding for new public housargd extensive renovations. The
Cross-Department Coordination Initiatives also deped the Homelessness
Strategy, which includes a range of housing prgefor individuals with mental
health and homelessness issues.

209. In February 2014, British Columbia updated #6806 housing strategy,

Housing Matters BC, and renewed its commitmentddrassing Aboriginal housing

through a strong Aboriginal housing sector. As odrigh 2014, there are more than
4,500 housing units dedicated to supporting loweime Aboriginal families and

individuals.

210. British Columbia’s Women'’s Transition Housiagd Supports Program assists
approximately 18,000 women and children throughBtitish Columbia. All of the
programs serve Aboriginal women and children, andlude seven Aboriginal
providers.

Women and thejustice system

211. This section of the report contains informatrelated to Articles 15 and 16 of
the Convention, and touches upon access to legakdees, property distribution
upon dissolution of marriage ate factorelationship, and women and girls in the
correctional system. It focuses on the Committeddservations 21-22, 33-34 and
47-48.

212. All governments in Canada have adopted letissigorohibiting discrimination
on various grounds, including sex, in regard to Eyment matters, the provision
of goods, services and facilities customarily aabié to the public, and
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accommodation. More information on Canada’s humghts codes and on remedial
avenues can be found in paragraphs 99-108 and %31df Canada’'s Core
document.

L egal aid

213. As part of its constitutional jurisdiction ithe area of criminal law, the
Government of Canada provides financial assistdoddée provinces and territories
towards the delivery of criminal legal aid servicd&he Government of Canada
provides financial assistance to the six provintleat provide Immigration and
Refugee legal aid services (British Columbia, AllherManitoba, Quebec, Ontario
and Newfoundland and Labrador).

214. The federal Government's Canada Social Tran€&T) includes funding for
civil legal aid. The CST provides flexibility to e@vincial and territorial

governments to invest these funds according tortbeds and priorities of their
residents, including by determining the design adwlivery of civil legal aid

programming.

215. Since January 2014, eligibility thresholds egal aid have been substantially
increased in Quebec. Over 500,000 more people hdle access to this free
component of the program. This increase enablegroptople living alone and
mainly receiving the Guaranteed Income Supplememtteive free legal coverage.
Starting in June 2015, people working full time a@arning minimum wage will
also have access to free legal aid. This amendtettie plan will benefit women
who earn a low income.

216. With respect to family law, the Act to promoaecess to justice in family
matters was enacted in 2012. The family mediatioogpam was improved and
offers parents who are separating (married or totontinue to benefit from family
mediation services covered by the government, upsdsen and a half hours,
including two and a half hours for a follow-up rew. Parenting sessions following
a breakup are also offered free of charge to pargurticularly to inform them of
the psychosocial aspects of the breakup.

217. Since April 2014, an administrative serviceaajust child support amounts
enables parents to make an update to the amountages where a judicial
assessment is not necessary. The service is offgradixed cost and is affordable,
and eligible parents do not have to appear befguelge.

218. Legal Aid in the Northwest Territories is pided to financially eligible

people and people on income support in the areafawily and civil cases as
follows: child support custody or access casesjsiim of property and divorce
when related to child support, custody or accegmusal support, emergency
restraining orders, child welfare matters and asd¢esgovernment services. A Legal
Aid Outreach Clinic in Yellowknife travels to commities throughout the territory
and provides services related to civil matters @ffeg an individual’s livelihood,

physical or mental health, or ability to provideoth clothing and shelter for
themselves or their families.

219. The Yukon Legal Services Society has estabtstminimum criteria to access
legal aid and poverty law services. All of the infaation is published on their
website for easy access. In addition, the Sociatydn established appeals process.
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220. More information on access to legal aid in & can be found in paragraphs
554-605 of the January 2014 Response.

Property distribution upon dissolution of marriage or de facto relationship

221. Each province and territory has constitutiopisdiction over property and,
therefore, has legislation providing for a divisiohfamily property upon marriage
breakdown. The statutes differ in a number of waps|uding what “property” is
subject to division, when a right to claim a diwisiof property arises, and whether
the rights granted under the legislation are debteditor rights or proprietary
rights in the assets. In practice, there is ledkedince in the final distribution of
property under the various statutes than mightXyeeeted and they generally result
in a 50/50 division in value or property. Earningpacity is generally dealt with by
the remedy of spousal support and not propertysitivi. Legislation also provides
for exceptions in circumstances of inequality: fexample, in the province of
British Columbia where earning capacity can alsodsalt with by an unequal
division of property and in Quebec where the unégliaision of property may be
allowed under th€ivil Code of Quebec

222. In all provinces, division of family propertggislation applies automatically
to married couples. In Quebec, the legislation @pplies to unmarried couples who
have concluded a civil union contract. Two otheoynces (Nova Scotia and
Manitoba) also provide for a registration systemcotiples who are in a conjugal
relationship but are not married, which then gramthem similar rights and
responsibilities to married couples. These regigirasystems have had a relatively
low take-up rate, especially since same-sex coupté® become eligible to marry.
Three provinces (British Columbia, Manitoba and Kedshewan) have extended
their division of family property legislation tde factocouples who have lived
together for a minimum of 2-3 years. Family propectaims forde factocouples
are generally based on the equitable remedies jofstienrichment and constructive
trust.

223. Federal legislation sets out provisional divisof family property rules for
First Nations until they enact their own legislatidt also provides the same rights
and responsibilities tde factocouples.

224. In Quebec, assets are not divided. Insteadreths a division of “family

patrimony,” which corresponds to the total net \ealaf certain assets, namely
homes used by the family, furniture used by theifarm these homes, vehicles
used for family travel and accumulated assets ime@rement plan during the
marriage or civil union. Rules governing the conhgton and division of the family

patrimony apply to married couples and those whe iara civil union upon the

dissolution of their union, regardless of their nrabnial or civil union regime and
whether or not they have children. Assets thatrarepart of the family patrimony
are subject to the spouses’ matrimonial regime. sEheules do not apply to
common-law spouses, although they may protect tleéras by planning for the
consequences of a breakup by means of a cohabitagpeement>

15

The Supreme Court of Canada considered whethepttb@sions of the Civil Code of Quebec
that create patrimonial and support rights for redrand civil union spouses but not fde facto
spouses unjustifiably discriminate on the basisnafrital status contrary to s. 15(1) of the
Charter. The Supreme Court of Canada concludedwhie the law draws a distinction based on
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225. An advisory committee on family law was create April 2013 to assess the
possibility of carrying out a reform of Quebec fdyniaw. In its preliminary report,
which is based on a legal analysis and sociodenpgcadata, the committee
concludes that there is a significant gap betwdenfamily model recognized by the
Civil Code which begins with marriage, and the various forofsunions and
families in Quebec today. The committee recommenithed family law as a whole
be reviewed and is currently working on developiagiew proposals.

226. Manitoba’s family property regime has beempliace for married spouses since
the 1970’s and provides for the division of the ualof any property acquired by
one or both spouses during married cohabitatiore presumption is that the value
of this property will be shared equally, but theudodoes have limited discretion to
order an unequal division. Family property-shariags in Manitoba were extended
to common-law partners effective 30 June 2004.

227. As Manitoba’s family property regime deals twiassets acquired during
cohabitation, future earning capacity is not dihbgcelevant and is more likely to be
relevant to issues of spousal or common-law partsepport. Future earning
capacity may be indirectly considered in a famihpperty claim when dividing the
value of a spouse or partner’s professional pracsach as a medical, law or
accounting business.

228. In SaskatchewanThe Family Property Actgoverns the possession and
distribution of property between spouses. A spoigsa legally married spouse or a
common law spouse (i.e., has cohabited with theemtberson as spouses
continuously for a period of not less than two yaAs a general rule, each spouse
is entitled to an equal share of the family proper”ubject to the exceptions,
exemptions and equitable considerations set ouhiAct. For example, a court
may order that one of the spouses be given exaugossession of the family home
or household goods. In making such an order, thertcwill take into account
factors such as the needs of any children; the gondf the spouses towards each
other and towards any children; the availabilityodher accommodation within the
financial means of either spouse; the financial ifpams of each spouse; any
interspousal contract or written agreement betwélee spouses; or any other
relevant fact or circumstance.

229. In Newfoundland and Labrador,de factorelationships, if arrangements have
not been made regarding property, individuals cen tb invoke the equitable

remedies of constructive trust, resulting trustsjust enrichment, quantum meruit
and allege the existence of a partnership to addiesquities that may arise on
dissolution.

230. In Prince Edward Island, net family properglue is to be distributed evenly,
so that if one spouse has property greater thah retl family property (e.g., the
house), he or she must supply the other spouse avith half of the difference in
property value between them. ThRamily Law Actstates “Every spouse or former
spouse has an obligation to provide support fordahor herself and for the other
spouse or former spouse, in accordance with needhea extent that he or she is
capable of doing so.”

the analogous ground of “marital status”, the lasesl not unjustifiably discriminate on that
basis, contrary to section 15(1) of the Charter.
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231. With the implementation of itfamily Law Actin March 2013, British
Columbia reformed its property division scheme. ®©ndhe new Act, upon
separation, each spouse has a right to an undivided half interest in all family
property and is equally responsible for family dehibject to an agreement or order
that provides otherwise. Family property includdksraal and personal property,
excepting specific categories of excluded propex¢y out in the Act. Unlike the
province’'s previous legislation, property divisigmnovisions apply to both spouses
who are married as well as persons living togethea marriage-like relationship
for at least two years.

232. When a marriage ends in Ontario, the equatrdmrtion of each person to the

marriage is recognized. THeamily Law Actprovides that the value of any kind of
property that was acquired by a spouse during tlaeriamge and still exists at the

time of separation must be divided equally betwdenspouses. Also, any increase
in the value of property owned by a spouse at thte @f marriage must be shared.
The payment that may be owed to one of the spotsesfect this sharing is called

an “equalization payment”, or an “equalization @t fiamily property”.

233. There are some possible exceptions to theles,rwhich are called excluded
property, and may include gifts or inheritanceseieed during the marriage from
someone other than a spouse, provided that the gifinheritances were not used
towards a matrimonial home. These automatic prgpsftaring provisions only

apply to married spouses. The future earning cdpaxia spouse is not a factor in
the division of family property; it may, howevere lzonsidered in the allocation of
spousal support.

Women and girlsin the correctional system
Classification system of women in the federaspmi system

234. The federal government has not redesignedatssification system for women

in the federal correctional system. However, legfisk amendments made in June
2012 authorized the Commissioner of CorrectionatvBe Canada to assign

sub-classifications to male and female offendershwnaximum- and medium-

security classifications.

235. Based on women offender warrant of committhhesions from 2008-2009 to
2013-2014, the proportion of women offenders with iaitial Offender Security
Level decision of maximum security varied betweeh per cent and 7.8 per cent.
Furthermore, research has demonstrated that tHe ts@d to assess security levels
at intake and throughout the sentence, continugetwalid and reliable in predicting
women offenders’ institutional adjustment.

Use of male guards as front-line staff in women&itutions

236. Male primary workers may be used as front-Igiaff in federal women’s
institutions. Commissioner’s Directive 577 — Staffotocol in Women Offender
Institutions aims to ensure that the dignity and/gecy of incarcerated women are
respected to the fullest extent possible consistdttt safety and security, and that
the presence of men in the workplace does not exgtesff or inmates to vulnerable
situations. An additional measure regarding sexm&éconduct was added to the
protocol in 2013.
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237. Correctional Services Canada requires all tfiore staff to undergo Women
Centred Training, which incorporates discussionsv@ience against women and
Aboriginal culture.

238. Manitoba has male Correctional Officers wodkimt the adult female
Correctional Centre and has policies and practioesnsure female offender privacy
is protected for example, male Correctional Offxere not permitted to search
female offenders.

239. Ontario uses male correctional officers astiine staff in adult women’s
institutions. The government has policies and pdaces in place to ensure the
client’s right to privacy is not violated and hasveral programs that provide staff
with knowledge and training regarding working wigmale offenders.

240. There is cross-gender staffing in all BritiSblumbia’s provincial correctional

centres. However, living units in facilities desaad for women are staffed by
female officers as privacy and dignity are fundataéior women in the custodial

environment. Additionally, there is no cross-gendgaffing in change areas or
living units where dignity and privacy cannot beopided. Except in emergency
situations when female staff may be paired with enstiaff, only women may staff

living units that are designated for women in centwhere there are male and
female inmates or just female inmates.

241. Except in emergencies, correctional officefsh@ same gender as the inmate
supervise change areas when the inmate is reqeineddmission to strip, shower

and undergo a thorough search; supervise diredilgttand shower areas when
correctional officers work in full view of showedninmates; and, perform skin

searches. Observation of inmates by staff of thposfie gender must be kept to a
minimum and is only permitted in emergency situatioand during senior

administrative review of incidents.

242. Given its small correctional population, PenEdward Island’s correctional
institution is mixed and provides for female housiwithin the facility. Female
correctional officers provide front line supervigido female offenders although
there may be a mixed staffing model in place.

243. There are no male guards performing frontlwerk at the Northwest

Territories’ Correctional Centre Female Unit. Ma&ff members have been called
in for night shifts in emergency situations, but arot permitted to participate in
counts.

244. The Government of Yukon does not use maleeotional officers as frontline
staff in the women’s unit. The unit is staffed widi female officers. Additionally
Yukon has legislation that states that female pré&se must not be supervised by a
male officer.

Mixed-sex youth prisons or detention centres

245. Both male and female youths are housed in Mbaais Youth Centre where
they are kept separate and have minimal contacthdfy come into brief contact
with each other, a Manitoba Youth Centre Juvenileu®sellor is immediately
present. Juvenile counsellors are trained in genelgponsiveness and are subject to
the same policies and procedures as correctiorialeo$ at adult facilities to ensure
privacy is protected when male staff work in a féenanit.
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246. Ontario has 11 custody and detention facfitieat only accommodate female
youth. There are 10 custody and detention facditie Ontario that accommodate
both male and female youth. The two genders ar®raotodated separately and
only have minimal contact with each other (e.gridg the day while at school). All
interactions between youth are supervised by sila#ill times.

247. Ontario’s youth custody and detention faaktihave both male and female
staff who work directly with female youth. The worssignments of male and
female staff are consistent with Ontario’s HumanglRs Code that prohibits
discrimination on the grounds of gender in hiringdawork assignments, while
demonstrating consideration and sensitivity towattds personal dignity and needs
of young persons.

248. Ontario’s Ministry of Children and Youth Seses has standards, policies and
procedures that describe specific expectations witspect to activities that

expressly require a staff member of the same geadeyoung persons. With the

exception of work assignments that expressly regairstaff member of the same
gender as youth (e.g., searches, supervision ofst®) escorts, etc.), staff members
of either gender may perform all other duties. Tincludes the routine supervision

of youth.

249. A minimum of two staff members, one of whomanbe the same gender as
the youth, is required when any physical contactemoval of some or all of the
youth's clothing is involved. When conducting sdes, a staff member of the same
gender as the youth performs the search, and iE&wend person is of the opposite
gender and the search involves removal of somellasfahe youth’s clothing, the
staff must be positioned in a way so as to viewyothle other staff and not the
young person.

250. The Prince Edward Island Youth Centre dealth wmall populations on its
units and currently, due to downsizing, dual deaign, and impacts resulting from
the implementation of th&outh Criminal Justice Actthere are fewer placement
options within the province’s custodial settingsuéting in mixed populations (male
and female youth). However, the province's worklpsbphy is based on a young
person’s risks and needs, and implementation o cpecific strategies to enable a
young person to move forward and make amends to cw@munity. This is
accomplished through gender-specific programmingmdver possible, either in
group format or in one-on-one sessions. The pra/metaffing model partners
female and male youth workers and at least one lemauth worker must be on
staff.

251. In exceptional circumstances, where placenodrd young person on a unit
might exacerbate difficulties with a specific othet residents due to presenting or
pre-existing issues, or due to the uniqueness oyoang person’s particular

circumstances, the province will provide a wraptard service to the young person
including one on one supervision and/or enhancetdsupervision.

252. As of February 2011, in New Brunswick, femgtaith offenders are housed in
a separate unit at the same facility as male yoiile New Brunswick Youth
Centre). This unit is staffed by female officerslggrograms are gender-specific.

253. In the Northwest Territories, there is one tyouorrectional facility and it is
mixed-gender. Although, the government plans tostarct a new facility for adult
female inmates, it plans to continue housing mald female youth inmates in the
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same existing facility due to the minimal numberyouing female offenders and the
specialized training, programming and support ald# at the current youth
facility. Much of the time, there are no female yguoffenders in the correctional
facility, and the average number of custody ordersfemale young offenders over
the last three years has been less than one. Aléeaificer is on shift at all times
and when a female young offender is held in custade is housed on separated
tiers of the units, with separate bathrooms andday area, and is escorted by a
female officer to the intake area to shower. Thease also gender-specific
programming at the facility.

External redress and oversight mechanism for feld@omen prisoners

254. Information related to the issue of exterredress and oversight mechanisms
for federal women prisoners can be found in parnalgsa262-280 of Canada’s
Response to the list of issues in advance of theméxation of Canada’s Sixth
Periodic Report on th€onvention against Torture and Other Cruel, Inhumam
Degrading Treatment or Punishment
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