EMPLOYMENT AND WORK OF ALIENS ACT
official consolidated text

(ZzZDT-UPBL1)

CHAPTER |

GENERAL PROVISIONS

Article 1

Contents of the Act

(1) This Act shall set out the conditions underathaliens may be employed or work
in the Republic of Slovenia, unless otherwise deieed by international
agreements.

(2) An alien shall be deemed to be employed irRépublic of Slovenia when, on
the basis of a contract of employment, he entéocsan employment relationship
with an employer that has a head office or residen¢he Republic of Slovenia, or
when he acquires the status of a self-employedpeansaccordance with this Act.
(3) Services provided by aliens and other formwarfk performed by aliens on the
basis of work contracts or other civil law contsagthich are carried out in the
territory of the Republic of Slovenia for a limit@eériod of time shall be deemed to be
work performed by aliens in accordance with this. Ac

Article 2

Definition of terms

For the purposes of this Act, the terms below diae the following meanings:

An alien is a person who is not a citizen of the RepubliSlofvenia.

A refugeeis a person who has been granted the right to msyliaccordance with
the law governing asylum.

A stateless persoris an alien who has not been recognised as arcibizany

country in accordance with legal acts.

An asylum seekeris a person who has a status of asylum seekecor@ance

with the law governing asylum.

A person enjoying temporary protectionis a person who has been granted
temporary protection in accordance with the laweagoing temporary protection of
displaced persons.

An employeris a legal or natural person registered to perfannactivity, and other
entities specified by the law governing labour tielzs that employ a natural person
on the basis of a contract of employment.

A worker is a natural person who has, on the basis of aadrif employment,
entered into an employment relationship with anleygr and who, on the basis
thereof, has been provided with compulsory soasiliiance by the employer.
Seasonal labouiis a form of temporary work subject to the rotatafrihe seasons.
A migrant worker is a worker with permanent residence in la@otountry who is
employed or performs work in the Republic of Slaaesnd who returns to his place
of permanent residence at least once a week.

A self-employed persoris a natural person who gains livelihood via indefsnt
work performed on the basis of entry in an appaipriegally prescribed register and
who is obliged to pay social insurance contributicor who signs up to such
insurance.



A representativeis a natural person who is, in accordance witHdteor with acts
issued by a legal person or a sole proprietor,aigixd to represent a legal person
or a sole proprietor and who is entered in an gppate register.

A seconded workeris a natural person who has entered into an empaym
relationship with a foreign employer during theason of a contractual service in
the territory of the Republic of Slovenia and fdnam the employer pays social
insurance contributions.

A foreign companyis a natural or legal person performing a for-grafitivity and
having a residence or head office outside the RepabSlovenia.

Market presence:in accordance with this Act, a foreign company sbaldeemed
to have market presence in the country when ithadsidiary or other
organisational form of business operations in éngtory of the Republic of Slovenia
registered in accordance with the regulations efRepublic of Slovenia, or when it
has a commercial company in which it has a mininadiiB0 per cent ownership
share.

The movement of persons within companieshall mean the temporary
reassignment of natural persons working for a tpréegal person with its principal
place of business outside the Republic of Sloventhis legal person's
organisational unit registered in the Republic lofvBnia.

Cross-border servicesare services provided in the territory of the Réjoudf
Slovenia by a foreign company on the basis of draohconcluded with a domestic
legal person.

A business visitoris an alien natural person who resides in the Repab

Slovenia without generating income in the Repubfi€lovenia or directly performing
public sales or providing services, but who justipgpates in business meetings,
establishes business contacts, including negatmtiegarding the provision of
services or similar activities and including thesevices and activities which relate
to a foreign company'‘s preparation for establislangarket presence in the
Republic of Slovenia. These types of activity maychrried out in the Republic of
Slovenia for a limited period of ninety days witlsix months, counting from the day
of the first entry.

Article 3

Applicability of the Act

(1) The provisions of this Act shall apply to dieas, unless otherwise determined
by this Act or an international agreement.

(2) The provisions of this Act shall not apply to:

1. aliens who, in accordance with international,lave entitled to privileges and
immunity and are in possession of a special doctimesued by or registered with
the ministry responsible for foreign affairs;

2. aliens who provide services in the country anlibsis of appropriate bilateral

or multilateral agreements or agreements with tim@ean Union or international
organisations on professional technical assistathg;ation, advanced education
or research, or who provide services as part gépt®organised in accordance with
the aforesaid agreements and who are registerédhetministry responsible for
science and technology or the ministry responddyleducation and sport;

3. aliens who are as reporters for foreign medi@i@ign correspondents



accredited in the Republic of Slovenia;

4. aliens who perform clerical jobs within estaléd religious communities, and
aliens who organise or run charitable and humaaitactivities within registered
organisations and religious communities;

5. aliens who, on the basis of a contract conclwdédthe ministry responsible

for defence or the ministry responsible for intémféairs, provide services for the
needs of national defence and security, and pemshosare undertaking advanced
professional training in these areas;

6. aliens who are members of ship or aircraft cr@wsliens employed by road
and rail transport companies whose head officesegyistered abroad;

7. aliens who are in accordance with the law edteréhe court register of the
Republic of Slovenia as founders, partners and neesntf supervisory boards of
companies but who are not representatives;

8. business visitors;

9. aliens and their accompanying technical stafd vas lecturers, participate in
organised professional meetings, who give presentabf scientific achievements,
or who occasionally participate in their implemeiata;

10. aliens who have been granted the status oéappe, secondary-school or
university students by the Republic of Slovenia ahad, on the basis thereof,
perform apprenticeship or student work, and alighs perform apprenticeship or
student work on the basis of agreements on untyesgident or secondary school
student exchange;

11. aliens who non-profitably perform work withinganised youth camps and
other forms of temporary participation of young plecat international level
organised by authorised organisations, schoolstutiens, ministries or local
communities;

12. aliens who themselves provide creative seniitése area of culture as
participants of cultural workshops, meetings, caerand other cultural events, or as
reporters of these events; as creators and rescsaatthe area of music, musical
performance, dance, ballet, the literary arts, piiatphy, video, film and electronic
media art; as accompanying instructing, reportonganisational and technical staff;
and as experts in the area of cultural heritagegovation, library science, archive
science and creative culture.

In the event of doubt regarding the creative sewsvia the area of culture referred
to in the preceding paragraph, the minister respta#or culture shall give his
opinion;

13. aliens who take part in sports and chess catigmst

(3) The provisions of this Act shall not apply itzens of EU Member States if an
international agreement provides for reciprocitygmms of free access to the labour
market, employment and the free flow of services/pled by seconded workers,
and in relation to other forms of work which aréjgat to this Act.

Article 4

Basic provisions

(1) The National Assembly of the Republic of Sloeshall issue a resolution on
migration policy laying down the foundations of {h&icy regarding the employment
of and work by aliens, which shall be implementedd¢cordance with this Act and



with bilateral and multilateral international agnesnts.

(2) In accordance with its adopted policy on thekryment and work of aliens,

the Government of the Republic of Slovenia (herféémaeferred to as the
Government) shall conclude international agreemsgiting out the conditions for
the movement of workers and the flow of servicdsvben countries signatories to
the agreement, and shall adopt measures to ptheedomestic labour market as
determined by this Act.

(3) Aliens who are subject to the provisions oftAct may be employed or work in
the Republic of Slovenia on condition that theyiarpossession of a work permit
and that the person obliged to register their wak registered it as work of aliens in
accordance with the provisions of this Act. In specases set out in this Act, work
carried out by aliens on the basis of a work regiitn certificate shall be permitted
in exceptional circumstances.

(4) The work registration certificate on a presedbdorm shall be a document
certifying the legality of work by aliens in thewatry.

(5) A contract of employment or a work contractdaded between an employer
and an alien who is not in possession of a workngeshall be deemed to be null
and void.

(6) In the Republic of Slovenia aliens may onlyfpem work for which they have
been issued a work permit.

(7) An employer may not transfer financial liabdd to aliens relating to the
acquisition of work permits or the regulation dbdaur relations; in accordance with
this Act and other regulations, these are detemniaode costs that must be

covered by the employer.

(8) An employer that, in accordance with the regafes governing employment

and insurance against unemployment, has been drpatmission to perform the
activity of assigning workers to other employenssers on the basis of a concession
contract, may not conclude a contract of employmetit aliens who are not in
possession of a personal work permit valid forratefinite period of time.

(9) If the employer is a natural person with resmkein the Republic of Slovenia
who is not registered to perform an activity, heyramploy alien natural persons or
conclude a contract of work with them only if tHeea is already in possession of a
permit for residence in the country, granted onltasgis of other regulations. This
provision shall not apply to natural persons whe@wners or lessees of farms or
forests or agricultural land and who may hire,deasonal labour in agriculture,
aliens who are not yet in possession of a permitesidence in the country.

(10) A foreign employer that engages seconded wsifke the provision of crossborder
services in the Republic of Slovenia shall be uradigation to observe

Slovenian labour-law legislation during the proweisiof services in the country.

(11) While concluding contracts with foreign cowrtxeal partners, which involve
work carried out by aliens, legal persons estabtish the Republic of Slovenia shall
be under obligation to observe the provisions of Act regarding the conditions that
aliens must fulfil in order to be issued with a waermit.

CHAPTER I

RESTRICTION OF THE NUMBER OF ALIENS ON THE LABOUR M ARKET
Article 5



Determination of the highest permissible number o#liens

(1) In accordance with its migration policy anditakinto account the conditions
and fluctuations in the labour market, the Goveminsdall annually determine the
guota of work permits (hereinafter referred to astg) through which it shall restrict
the number of aliens on the labour market.

(2) The quota shall be proposed to the Governmgtitd minister responsible for
labour, in agreement with other ministers respdadir individual areas of activity,
subject to prior acquisition of opinions from thengpetent chambers and
representative trade unions at the national level.

(3) The quota shall not include aliens who, onldasis of an agreement with the
European Union, have been granted equality withesis of the Republic of
Slovenia, nor shall it include aliens for whom tAist does not prescribe that they
must obtain a work permit, aliens in possessioa pérsonal work permit,
representatives and seconded alien workers undhegy@mither training courses.

(4) The quota shall be divided into groups of pésrfor the following purposes:

1. the employment of aliens in the Republic of Slue;

2. aliens seconded to the Republic of Slovenia;

3. training and advanced training;

4. seasonal labour of aliens;

5. individual services provided by aliens.

(5) The quota referred to in the first paragrapkhef Article may annually not
exceed five per cent of the actively working pogiola of the Republic of Slovenia
according to data provided by the Statistical @ffic

(6) The quota referred to in the first paragrapthaf Article shall also include
guotas for permits which the Republic of Slovergeeas upon in international
agreements with countries whose citizens do natyeequal status with citizens of
the Republic of Slovenia.

(7) The Government may, in addition to the ovegalbta of permits for the
employment and work of aliens, set restrictiongod prohibitions of the
employment and work of aliens by region, area ti/ag, company and job. It may
also set restrictions on and prohibitions of tHeunof new alien workers in its
entirety or from specific regions, if there are Mfelinded reasons that this is in the
public interest or in the general commercial insére

(8) The following may be reasons for adopting theagures specified in the
preceding paragraph:

1. the adoption of an international agreement erbtsis of which the
requirements for employing alien workers are reduce

2. rising unemployment trends;

3. a reduction in the need for alien workers résgltrom active employment
policy programmes;

4. an assessment that the alien concerned wibh@able to return to his home
country after the validity of his work permit exgs;

5. requests made by a competent chamber or a espagise trade union at the
national level, supported by evidence of jobs ileshdividual sectors.

(9) The Government may also adopt special measoirestrict the number of



self-employed aliens by individual area of activitgn increase in the number of
selfemployed

aliens results in domestic unemployment growth withe area of activity.

(10) An initiative for adopting the measures refdrto in the preceding paragraph
may be put forward by the responsible ministemadgssional association, a
responsible chamber or representative trade unitreanational level.

(11) Individual upward deviations from the annualtermined quota during the
year shall be permissible in exceptional casdseifGovernment determines that this
is in the public commercial interest. If this i®tbase, the Government shall
determine the scope and duration of this type viatien at the proposal of the
competent chamber, in agreement with the reprehentaade unions at the
national level, the ministry responsible for labauad the ministry responsible for the
area of activity within which the exception has mh@eoposed.

(12) The Government may determine that in specdges involving international
tenders, work permits should be issued outsidguio¢a without checking the
situation on the labour market. In these case&theernment shall determine the
number of alien workers and other necessary camditin accordance with this Act.
(13) Bodies that decide on the registration ofreio perform independent
professional or other for-profit activities carriedt on the basis of a sole proprietor
status shall be in adopting their decisions orrélggstration of aliens in appropriate
registers under obligation to take into accountrégtrictions and measures adopted
by the Government.

Article 6

Determination of priorities

(1) The quota determined by the Government fomiddial purposes shall be
divided according to the following priorities:

1. valid work permits;

2. work permits issued on the basis of internatiageeements which include the
already agreed-upon quotas;

3. new work permits.

(2) The following categories of aliens shall enpiority in the issuing of new work
permits:

1. aliens who are issued with a work permit irresipe of the situation and
conditions on the labour market;

2. immediate family members of Slovenian citizend af aliens who are in
possession of a permit for residence in the RepublSlovenia;

3. aliens who have acquired professional educéatidime area of jobs for which
there is a shortage of workers;

4. migrant workers from neighbouring countries.

Article 7

Prohibition of new employment or work

(1) New alien employment or work shall not be pasible when it has negative
effects on the restructuring of the economy andcethployment rate.

(2) In accordance with the preceding paragraphljagins for the issue of work
permits filed by employers established in the Réipudd Slovenia shall be rejected
in the following cases:



1. if an employer, prior to submitting an applicatifor a work permit for an alien in
accordance with the law governing labour relatisadmitted written notification to
the Employment Service of the Republic of Slovéhixeinafter referred to as
Employment Service) that a larger number of workezge no longer required;

2. if six months prior to submitting an applicatifmm a work permit for an alien, an
employer dismissed workers employed for an indefiperiod of time;

3. if an employer refused to employ an unemployedgn who fulfilled the
required conditions published at the EmploymenviSer

4. if, in the three years prior to submitting aplagation for the issue of a work
permit, a penalty was imposed on an employer farmiting an offence specified in
the provisions of this Act, or for committing arferice specified in the regulations
governing the prevention of illegal work and illéganployment;

5. if an employer disclosed negative business teful the previous year, if the
wages received by its workers were below the lde&rmined by the collective
agreement for the relevant sector, if it violatalddur law legislation in some other
manner, or if it failed to settle its liabilities the form of taxes and contributions;
6. if an employer , as a newly-founded companyote proprietor, cannot disclose
positive results for the previous year;

7. if an employer, as a company or sole proprietmeived within one year prior

to submitting an application for a work permit for alien state funding from the state
budget in order to preserve productive jobs.

(3) The restrictions specified in the precedingagaaph, with the exception of the
cases specified in point 4, shall exclude the eymént of experts who have at least
college education, the employer's relatives inradtiline, and workers who have
specific professions and knowledge, which cannailiiained in the country through
education and training.

CHAPTER IlI

WORK PERMITS

Article 8

General provisions

(1) A work permit is a document on the basis ofchhan domestic or foreign
employer concludes a contract of employment or veongerforms other work with
an alien in accordance with the provisions of #us

(2) A work permit shall be issued as a personakvp@rmit, an employment

permit or a permit for work.

(3) A personal work permit shall be issued fon@di or indefinite period of time.
(4) An employment permit shall, as a rule, be idsioe a period of one year,
unless otherwise determined by this Act.

(5) A permit for work shall be issued subject ttiatient time restrictions,
depending on the purpose for which it is issued.

(6) A work permit shall, as a rule, be issued anlibsis of an application
submitted by an employer, unless otherwise detesthioy this Act.

(7) An alien may be issued with only one work perioi the same period of time.
(8) An alien's work permit shall be seized and deduf:

1. the alien’s permit for temporary or permanestdence has expired;

2. the alien is absent from the Republic of Sloadar an uninterrupted period



exceeding six months, except in cases where hedseeonded by order of the
employer to a foreign country, or if he/she is avskie to education, disease,
maternity leave, or childcare leave;

3. the alien performs work other than that for vihilee work permit was issued.
Point 2 of this paragraph shall not apply to aliengossession of a personal work
permit valid for an indefinite period of time.

(9) The minister responsible for labour shall prisgcthe procedures and

evidence required for deciding on the granting ofkapermits, and the form and
content of individual types of work permit.

(10) An application for a work permit needs to beampanied with the applicant's
statement to the effect that no penalty has beeonsed on him for committing an
offence in accordance with this Act and that helslgenot received state funding
from the state budget for the preservation of petigla jobs.

(12) In the event that an employer fails for argsien whatsoever to conclude a
labour or contractual relation or terminates thmla or contractual relation with an
alien prior to the expiry of validity of the worlepmit, it shall be under obligation to
return the work permit to the body that issuedgéenit. The same obligation shall
apply to self-employed persons if they cease ttopartheir activity prior to the
expiry of validity of the permit.

Article 9

Competent bodies

(1) Procedures relating to the issuing of work peznthe termination of validity
and the seizure of work permits and proceduresimgl¢o the issuing of certificates
prescribed by this Act shall be carried out byHEmeployment Service in accordance
with the General Administrative Procedure Act.

(2) Appeals against decisions and measures isauée first instance by the
Employment Service shall be decided on by the rmnresponsible for labour.

(3) Procedures relating to conditions for the regtgon or deletion from the

register of an alien who is performing a registqueafessional or other commercial
activity independently shall be carried out by lesdand competent chambers as laid
down in specific acts.

Article 10

Personal work permits

(1) A personal work permit shall be a renewablpermanent form of work permit,
which, during its period of validity, provides thBen with free access to the labour
market, except in cases where the personal workipbas been issued for a period
of validity of one year.

(2) An application for a personal work permit mayfbbed by aliens fulfilling the
conditions specified in this Act and by refugees.

(3) A personal work permit shall be issued for @qukof time specified in this Act,
irrespective of the situation and conditions onl#imur market. Aliens who are in
possession of a personal work permit valid for @opleof three years or an indefinite
period of time and aliens in possession of a peiseork permit issued to a person
enjoying temporary protection or a person havirggdtatus of asylum seeker, may
be entered in the register of unemployed persons.

(4) An alien who intends to establish or co-estdba private commercial



company in accordance with the law governing consraecompanies and
represent the company on the basis of freedomtabkshment, an alien who
intends to perform his activity as a sole proprieoan alien who intends to perform
a professional activity independently, must obtjpersonal work permit for
selfemployment

which shall be issued for representing the compgesforming the

activity as a sole proprietor or for performingrafessional business activity
independently in accordance with this Act. The pesmall be valid one year as from
the date of its acquisition.

(5) A personal work permit valid for a period ofeoyear issued for representing a
private company or for performing an activity asoée proprietor, may be obtained
by an alien who represents a private company oteagsoprietor who fulfils one of
the following conditions:

1. if the alien or his direct descendants up tedttiimes removed are Slovenian
emigrants,

2. if the alien is a migrant worker on a daily Isafsom a neighbouring country,

3. if the alien is in possession of a residencenfiaand if, prior to submitting an
application for a personal work permit, the aliesided in the Republic of Slovenia
uninterruptedly for at least one year on the bas&residence permit. The
condition of a one-year uninterrupted residencd sloé be fulfilled, if the permit for
residence has been issued on the basis of a worktger seasonal labour, for the
provision of cross-border services by seconded arsriar appointed workers or for
training and advanced training.

(6) A personal work permit valid for a period ofeoyear issued to perform an
activity independently as a sole proprietor, maybgined by an alien entered in
the appropriate register laid down by law.

(7) A personal work permit referred to in the fithd sixth paragraph of this Article
may be re-obtained if the alien can prove to haréopmed his business during the
time of validity of the previous work permit andhié has not had a penalty imposed
on him for committing an offence in accordance Wftis Act during that time.

(8) An application for a personal work permit véiot a period of three years may
be submitted by:

1. a Slovenian citizen‘s immediate family membeowias been in possession of
a valid permit for temporary residence for the pemf at least two years if, prior to
submitting an application, he had resided in thpuRéc of Slovenia on the basis of
a permit for temporary residence for at least tlyesgs;

2. an immediate family member of an alien who ipassession of a personal
work permit valid for an indefinite period of tinamd who has been in possession of
a permit for temporary residence for at least twarg if, prior to submitting an
application, he had resided in the Republic of 8foa on the basis of a permit for
temporary residence for at least three years;

3. a Slovenian emigrant, or his direct descendanidbuhree times removed, who

is not in possession of Slovenian citizenship;

4. a self-employed alien who has been self-emplayélde Republic of Slovenia
uninterruptedly for three years and who, during timae, has not had a penalty
imposed on him for committing an offence speciirethe provisions of this Act.



(9) Immediate family members of a Slovenian citizball be deemed to be:

1. spouses,

2. unmarried children up to the age of 21,

3. unmarried children of the spouse up to the 4@d o

4. unmarried children over 21 years of age and ftegients, whom a Slovenian
citizen is liable to maintain in accordance witk thw of the state of which he/she is
a national,

5. unmarried children over 21 years of age andnaui@ the spouse whom the
spouse of the Slovenian citizen is liable to maimta accordance with the law of the
state of which he/she is a national;

6. parents of a Slovenian citizen up to 21 yeamsgef

Under this Act, immediate family members of a Sluae citizen shall be deemed
to be also other relatives to whom an authoritghiarge of issuing a residence
permit has issued a permit for residence in theuBgpof Slovenia for the purpose
of family reunion.

(10) Immediate family members of an alien shaltlbemed to be:

1. spouses,

2. unmarried minors of the alien,

3. unmarried minors of the spouse,

4. parents of a minor alien;

5. adult unmarried children and parents of an adiespouse, whom an alien or
spouse is liable to maintain in accordance withlaimeof the state of which he/she is
a national.

Under this Act, immediate family members of anralhall be deemed to be also
other relatives to whom an authority in chargesstiing a residence permit has
issued a permit for residence in the Republic of/&hia for the purpose of family
reunion.

(11) A personal work permit valid for a period bfée years may be reissued to an
alien for the same period if:

1. the alien under point 1, 2 or 3 of the eighthageaph of this Article fulfils the
same conditions as for the first application,

2. the alien under point 4 of the eight paragraipimis Article during the time of
validity of the previous permit did not have a pgnanposed on him in accordance
with this Act.

(22) An application for a personal work permit ddior an indefinite period of time
may be submitted by an alien in possession of mip&sr permanent residence in
the Republic of Slovenia and a refugee.

(13) An application for a personal work permit ntseysubmitted by an asylum
seeker and a person enjoying temporary proteclinrasylum seeker shall be
issued with a personal work permit one year aféehds submitted an application for
asylum and for no longer than three months withpibesibility of extension. A
person enjoying temporary protection shall be idsugh a personal work permit for
the period of validity of the status of a persojogimg temporary protection.

(14) A personal work permit shall cease to be valid

1. if, once it expires, the conditions for renewihg permit are not in place;

2. if the alien renounces his/her personal workniter



3. if the alien is granted citizenship of the Rdpmubf Slovenia;

4. in the event of the alien‘s death.

(15) Persons under obligation to register the conoament and termination of
work performed by aliens shall be employers thactale an employment
relationship with an alien or aliens themselvabdy are self-employed.

Article 11

Employment permit

(1) An employment permit is a form of work permetated to the permanent
employment needs of employers on the basis of sys¢el work positions. An alien
in possession of this type of permit may only belkayed by an employer who has
submitted an application for his work permit.

(2) An employment permit may only be issued onlthagis of an application
submitted by an employer if the following conditsoare fulfilled:

1. the employer fulfils the legally prescribed citimhs;

2. the quota applying to this form of employmerd hat been filled;

3. the alien‘'s employment has no negative effeatthe labour market, in

particular with respect to the domestic unemploytnsénation, employment
structure or regional needs for creating new jolisiwvthe industries;

4. in the two years prior to the submission of ppligation for a work permit the
alien has not had a penalty imposed on him for ctitimg an offence in accordance
with this Act. This provision shall not apply to alken who has lost the status of a
self-employed person.

(3) In accordance with the provisions of the pré&eggaragraph, an employment
permit shall, as a rule, be issued on conditioh foathe relevant job, there are no
domestic job-seekers or persons who, with regasiployment rights, enjoy equal
status with the citizens of the Republic of Slozeaintered in the records of the
Employment Service, and taking into account therpires determined in Article 6 of
this Act.

(4) The minister responsible for labour shall isane=xecutive regulation laying
down the cases where the employment of aliens sbale linked to the labour
market because of the nature of the work invohed. (athletes, cultural workers,
scientists, editors, staff at diplomatic represevezoffices who do not have a
privileged status, etc.) and where permits for @yplent shall be issued regardless
of the conditions referred to in the preceding geaph.

(5) When employment has no seasonal charactergntriuthe provisions of this
Act, an employment permit shall be issued for teeqal of time specified by the
employer in the application. This period may naiwbver, exceed one year, unless
otherwise determined by this Act.

(6) After its validity expires, an employment petmmiay not be renewed, except in
the event of first employment of an alien, whengkemit is issued with a four-month
restriction; after the expiry of this period themé shall be renewed for up to one
year without checking the conditions specifiedha third paragraph of this Article if
neither the employer nor the alien have violatedptovisions of this Act during that
time.

(7) First employment of an alien in the countrylsha deemed to be the
employment of an alien who is not in possessioa pérmit for residence in the



country. In the case of migrant workers, first eoyphent shall be deemed to be a
case where the alien upon submission of the agiglices not in possession of a
valid work permit.

(8) Prior to the expiry of validity of an employntgrermit, an employer may reapply
for a permit under the conditions determined by #hut.

(9) In the event that the Employment Service deiteemthat, within a two-year
period, it will not be possible to eliminate theodlage in specific professional profiles
of workers on the labour market, it may exceptipnasue a work permit for a period
of two years on condition that the applicationdquermit is submitted by the same
employer with which the alien has been employedteniuptedly for at least one
year.

(10) Immediate family members of Slovenian citizensf aliens in possession of
a work permit shall be issued with an employmemtitefor the period of validity of
their residence permits.

(11) An employment permit shall be issued as pltti@ quota determined for the
employment of aliens in the Republic of Slovenia.

(12) Persons under obligation to register the conoament and termination of
work performed by aliens under the provisions o #ct shall be employers that
conclude an employment relationship with an alien.

(13) An employment permit shall cease to be valid:

1. when the period of time for which the permit iemied expires;

2. when the employment relationship terminates;

3. if the alien is granted citizenship of the Rdpmubf Slovenia;

4. in the event of the alien‘s death.

Article 12

Permits for work

(1) A permit for work is a type of work permit withpreviously determined time
limit on the basis of which an alien may be emptbge may work temporarily in the
Republic of Slovenia in accordance with the purdosevhich the permit was
issued.

(2) In terms of purpose, a permit for work shallrblated to:

1. work performed by seconded alien workers;

2. training and advanced training of aliens;

3. seasonal labour of aliens;

4. work performed by alien representatives;

5. individual services provided by aliens.

(3) An alien shall be issued with a permit for workthe basis of an application
submitted by an employer or other legal personipdadn this Act.

(4) A permit for work shall be issued within theog@ determined for an individual
purpose without checking the situation and condgion the labour market.

(5) After the validity of a permit for work expirean alien may not be issued with
an employment permit or a personal work permit authan interim termination of
work in the country, except in cases determinethty

(6) After the validity of a permit for work expirgthe permit for work may only be
renewed in exceptional circumstances in accordasitbethe provisions of this Act.
(7) Persons under obligation to register the conomerent and termination of



work performed by aliens in possession of a pefonitvork shall be their employers,
unless otherwise determined by this Act.

(8) The validity of a permit for work shall expire:

1. when the period of time for which the permit viesied expires;

2. upon the termination of the employment relatiop®r the contract of work;

3. in the event of the alien‘s death.

CHAPTER IV

CROSS-BORDER PROVISION OF SERVICES BY FOREIGN COMPANIES
VIA SECONDED WORKERS

Article 13

Conditions for cross-border provision of services

() In the Republic of Slovenia, cross-border sssimay be provided by foreign
companies via seconded workers, when the condisipasified by this Act and
other regulations are fulfilled.

(2) The provision of cross-border services via sded workers shall not be
permitted when market presence of foreign compdsissquired in accordance with
international agreements or the regulations oRepublic of Slovenia.

(3) The provider of a foreign service in the Repubf Slovenia may be a foreign
company providing the services in its own namefands own account on the basis
of a contract concluded with a client from the Rajuof Slovenia for whom the
services are intended.

(4) A foreign company may perform services via seleal workers, who have

been employed with the foreign company for at least year. An individual
seconded worker may be issued with a permit fokwsereral times, but for a
maximum of three months in one calendar year. $& ¢he contract provision is
extended due to objective reasons, the permit Gwk\wnay be renewed for a period
of no more than one month.

(5) A permit for work of an alien shall be issuadtbe basis of an application
submitted by a foreign employer — provider of seesi In accordance with this Act,
the service provider shall be under obligationegister work performed by aliens. A
permit for work shall be issued as a part of thetgwf work permits for seconded
alien workers if in the last three years prior ibmitting the application for a work
permit, the foreign employer or alien did not haveenalty imposed on them for
committing an offence in accordance with this Act.

(6) A foreign employer may apply for a permit foosk for seconded workers if it
fulfils all the legally prescribed conditions foefforming an activity and submits a
written statement to the effect that, during th@vsion of services in the territory of
the Republic of Slovenia, it shall ensure thatlémur law conditions set out in
Slovenian legislation are fulfilled.

(7) In accordance with the provision of the prengdvaragraph, a foreign

employer shall be under obligation to provide seeahworkers with the minimum
rights governing working hours, breaks and resippst night work, minimum annual
leave, wages, health and safety at work and theap®otection of workers, set out
in legal provisions and in the collective agreemeithh general validity, or in the
branch collective agreement if this is more favbledor the worker.

(8) More detailed instructions regarding the cheglof the fulfilment of conditions



specified in the sixth and seventh paragraph sfAliicle shall be prescribed by the
minister responsible for labour, in agreement \ilign minister responsible for foreign
economic cooperation or the minister responsihiéife area of the relevant activity.
(9) An individual contract referred to in the thpdragraph of this Article may be
implemented for no longer than three months. Th@ementation of a contract may
be extended under exceptional circumstances pitneder and client produce
evidence that for well-founded reasons (force majedelay in the implementation
of works related to works specified in the contratt.) the contract could not be
implemented in the period of three months.

(10) In exceptional cases, when the service ipetial importance for the country
and the client is a state administration body, attnwer state authority or local
government body or a holder of public authoritg Hervice may be performed for a
longer period of time as laid down in the previpasagraph. Prior to the submission
of the application for a work permit the client haobtain on the basis of a wellfounded
explanation a written consent from the ministrypassible for labour that

shall in agreement with the ministry, responsillethe area of the relevant activity,
decide on the justification of the extension ofipefor the service provision and
shall lay down the period for the service proviseaswell as the number of seconded
workers — service providers.

(11) The minister responsible for labour may, wheprocity (actual reciprocity)

is not in place, prohibit or restrict cross-borgesvision of foreign services via
seconded workers on the basis of an opinion oldaeéorehand from the minister
responsible for foreign economic cooperation orrthster responsible for the area
of the relevant activity, the competent chambertaade unions at the national level
if the further provision of services may have negaeffects on the employment
situation or the possibility of domestic providemmpeting on foreign markets, or if it
may have other harmful effects on the labour market

(12) Reciprocity shall be assumed to exist untitlernce to the contrary is

produced; in case of doubt, it shall be subjethéoopinion of the minister
responsible for labour.

Article 14

Exceptions

(1) The services specified in the preceding Artioley exceptionally be provided
without work permits in cases set out in this Act.

(2) In the cases referred to in the preceding papdg the person under

obligation to register the commencement and tertiwnaf work performed by
aliens shall be the client of the service establisin the Republic of Slovenia.
Article 14a

Seconded alien workers undergoing further trainingcourses in Slovenian
companies

(1) Further training courses for seconded alienkexs may be performed if a
Slovenian company has an equity relationship wiitr@ign company or in case of
business-technical cooperation or technology tearsétween the companies.

(2) Further training courses for seconded alienkexs shall be performed in a
company established in the Republic of Slovenitherbasis of a further training
course contract signed between the Slovenian aetjfocompany.



(3) The further training course contract must conpaiovisions relating to the
seconded workers’ payment, accommodation and feadedl as the further training
course programme confirmed by the Chamber of Comenand Industry or the
Chamber of Craft of the Republic of Slovenia.

(4) A Slovenian company shall be under obligatmpriovide seconded workers
with the minimum rights governing working hourseéks and rest periods, night
work, health and safety at work and the specidigatemn of workers set out in the
provisions of the law regulating labour relatiomslan the collective agreement with
general validity.

(5) A foreign company may post an individual workefurther training courses
several times, but for a maximum of three montha iwo-year period.

(6) The work permit for seconded workers referiedtthe first paragraph of this
Article shall be issued on the basis of an appboasubmitted by a foreign company
which is under obligation to register the work aofaien in accordance with the
provisions of this Act.

(7) During the further training course, suitablaltieinsurance must be provided

to the seconded alien worker in accordance withrégalations of the Republic of
Slovenia.

(8) The Minister responsible for labour shall imegment with the minister
responsible for economic affairs lay down detadateria for the required equity
relationship, the type of business-technical coafpem and technology transfer
respectively; conditions to be fulfilled in the ¢ract referred to in the third paragraph
relating to the programme of further training casras well as the criteria for the
consent to be given by the Chamber of Commercdrahgtry and the Chamber of
Craft of the Republic of Slovenia under this Act.

Article 14b

Seconded alien workers performing further trainingcourses for Slovenian
workers in Slovenian companies

(1) Further training courses for Slovenian workara Slovenian company may be
performed by seconded alien workers if the Sloven@mpany has an equity
relationship with a foreign company or in case wsihess-technical cooperation or
technology transfer between the companies.

(2) Further training courses for Slovenian worksrall be performed in a

company established in the Republic of Slovenigherbasis of a further training
course contract signed between the Slovenian aetjfocompany.

(3) The further training course contract must congaovisions related to the
seconded workers’ payment, accommodation and feade#l as the further training
course programme confirmed by the Chamber of Comenand Industry or the
Chamber of Craft of the Republic of Slovenia.

(4) The Slovenian company shall be under obligatooprovide seconded workers
with the minimum rights governing working hourseéks and rest periods, night
work, health and safety at work and the specidigatemn of workers set out in the
provisions of the law regulating labour relatiomslan the collective agreement with
general validity.

(5) A foreign company may post an individual workeperform further training
courses for Slovenian workers several times, bua fmaximum of three months in a



two-year period.

(6) The work permit for seconded workers referiedtthe first paragraph of this
Article shall be issued on the basis of an appboasubmitted by a Slovenian
company which is under obligation to register thkiof an alien in accordance with
the provisions of this Act.

(7) During the further training course, suitablaltieinsurance must be provided

to the alien in accordance with the regulationthefRepublic of Slovenia.

(8) The Minister responsible for labour shall imegment with the minister
responsible for economic affairs lay down detadsdteria for the required equity
relationship, the type of business-technical coafpem and technology transfer
respectively, the conditions to be fulfilled in tbentract referred to in the third
paragraph relating to the programme of furthentrej courses as well as the criteria
for the consent to be given by the Chamber of Coroenand Industry and the
Chamber of Craft of the Republic of Slovenia unithés Act.

CHAPTER V

APPOINTMENT OF ALIEN WORKERS

Article 15

General conditions for the appointment of workers

(1) A foreign legal person may, under the condgisat out in this Act, temporarily
transfer her/his workers from the location of tiE@rmanent employment abroad to a
subsidiary or other organisational business undtgh which it has market
presence in the Republic of Slovenia for the puepafscarrying out specific tasks or
for the purpose of providing contractual serviaeshee territory of the Republic of
Slovenia.

(2) For the appointment of workers specified inpheceding paragraph, a foreign
employer must obtain a work permit, which shalisgseied without checking the
situation and conditions on the labour market asgfahe quota determined for
seconded alien workers, and register the work pmed by alien workers in
accordance with the provisions of this Act. A wpermit shall be issued if, in the last
three years prior to submitting an applicationdavork permit, the foreign employer
or alien worker did not have a penalty imposedhamt for committing an offence in
accordance with this Act.

(3) A foreign legal person may appoint workers esgpt with him/her if the
workers have been previously employed with theqrefsr at least one year. Alien
workers may be appointed in the Republic of Slozdar no longer than one year,
unless otherwise determined by this Act or by @erimational agreement. Foreign
workers may be re-appointed or appointed to wottkéRepublic of Slovenia after
an interim termination of work, laid down by thdidédy of the previous work permit.
(4) The right to appoint workers shall be subjedite principle of reciprocity. The
existence of reciprocity shall be determined onltagis of the provisions of the
eleventh paragraph of Article 13 of this Act.

(5) The Government may specify cases subject togagion from the principle of
reciprocity, taking into account the general ecoiwanterest expressed in the form
of opinions given by competent chambers, repretieatiade unions at state level
and competent ministries. In international tendérs,Government may specify the
maximum number of appointed workers, the time q@ioaptment of workers and



other conditions to be taken into consideratioaruher to avert harmful effects on the
market concerning the employment of the domestufadion.

(6) Employers shall be under obligation to prowadien workers temporarily
appointed to the Republic of Slovenia with suitdbkeour law conditions in
accordance with the provision of the seventh paayof Article 13 of this Act.

(7) During the performance of their work in the Bblic of Slovenia, alien workers
temporarily appointed to organisational units ia Republic of Slovenia must have
suitable health insurance in accordance with reguls valid in the Republic of
Slovenia.

Article 16

Movement of persons within company associations

(1) The movement of aliens within company assomnetishall be permitted if a
foreign legal person has a registered subsidiaptter affiliated commercial
company (hereinafter referred to as organisatiand) in the Republic of Slovenia.
In such cases foreign employers may temporarilystex foreign-based workers,
previously employed with the employer for at leasé year, to work in the Republic
of Slovenia for the purpose of carrying out spedidisks within this organisational
unit.

(2) A foreign employer may, in accordance with pinevision of the preceding
paragraph, temporarily second the following pergonsork in the Republic of
Slovenia:

1. persons who occupy leading positions, but atentered in the court register

of the Republic of Slovenia and who are mainlyharge of the general supervisory
management of an organisational unit, on the ledsisstructions given to them by
the company management board or the company‘stshlders meeting, etc.,
including:

a) the management of an organisational unit, dimisir sub-department of an
organisational unit;

b) the supervision and control of other officiatgyaged in supervisory, expert or
operational work;

c) the authorised recruitment and dismissal of wkor other staff matters;

2. Natural persons who work for a legal personaedn possession of special
knowledge of vital importance for the company‘syison of services, research
equipment, methods or management. An assessmtm existence of this special
knowledge shall take into account not only compspgeific knowledge but also the
fact that the person in question is in possessitngh-level qualifications which
apply to the type of work or job for which specitechnical knowledge is required,
including membership in professional associations.

(3) The duration of appointment of workers spedifie the preceding paragraph
shall be set out in the act on the appointmeneoosdment of workers issued by
the competent body of the foreign legal person‘sagament. An appointed person
shall, as a rule, retain the status of a seconaekenfor a period of one year. A
worker permit shall be issued on the basis of giiegtion submitted by a foreign
legal person.

(4) In cases where international agreements omlseecurity do not provide for

any extension of seconded worker status or wheredmpetent body in the country



has not extended this status, the alien canndbtaroa permit for work; the
employer may, however, apply for an employment jiefion the alien, which shall be
issued without checking the situation and condgion the labour market, observing
other provisions of this Act for the acquisitionvadrk permits.

Article 17

(deleted)

CHAPTER VI

TRAINING AND ADVANCED TRAINING OF ALIENS

Article 18

Conditions for training and advanced training

(1) A permit for work issued for the training onaahced training of an alien shall,
as a rule, be related to cases where the Repulfiiloeenia has concluded this type
of agreement with the country of which the aliea igtizen. Unless otherwise
provided by this Act, the training or advancedrtiag programme shall be conducted
on the basis of a contract of employment of amdiie a limited period of time,
which shall be concluded for a maximum period o gear. If a training or advanced
training programme cannot be completed by this titme permit for work may be
extended by no more than six months or one yeaeoéisely if training is

performed in the field of medicine.

(2) Training or advanced training of aliens mayeptmnally be conducted without
a previously concluded interstate agreement, wineseype of training and
advanced training are in the interest of a speeif@nomic sector, ministry or local
community expressed through development progranompsojects on cooperation
at the interstate level, which in turn shall beified upon the issuing of the work
permit.

(3) A permit for work performed by an alien shadl issued on the basis of an
application submitted by the organiser of the tragror advanced training
programme, which may be a company, authorisedunistin or state body in the
Republic of Slovenia (hereinafter referred to agaaiser).The organiser must
register the work performed by an alien in accoceanith the provisions of this Act.
(4) Training or advanced training may be conduetébout concluding a labour
contract if this is provided by other laws.

(5) In the case specified in the preceding pardgrapvritten contract must be
concluded between the provider of the training progne and the organisation in
which the alien is to take the training or advantrathing programme. The contract
must include provisions governing mutual relatianth regard to the obligations and
responsibilities, which the two contracting parsésll undertake relating to the
implementation of the programme.

(6) During the implementation of a training or adeed training programme,
suitable health insurance must be provided to libe & accordance with the
regulations of the Republic of Slovenia.

(7) Under the said conditions, an alien may, ade& only once participate in an
individual training or advanced training programme.

(8) A permit for work pursuant to this Article shik issued as part of the quota
allocated for training and advanced training, rdgss of the situation and
conditions on the labour market and in respectlo¢ioprovisions of this Act



governing the acquisition of permits for work.

(9) The minister responsible for labour shall, gneement with the minister
responsible for science and technology and thesteinresponsible for education
and sport, set out in more detail the procedurecanditions for issuing permits for
work in accordance with this Article.

CHAPTER VII

SEASONAL LABOUR OF ALIENS

Article 19

General provisions

(1) Seasonal labour of aliens shall be permittatiiwithe framework of activities

of a seasonal nature only in cases where dematitedabour market temporarily
exceeds supply, which shall serve as the bas@e@rmining an annual quota for
these purposes.

(2) An alien with permanent residence in a foreigantry shall be issued with a
permit for work on the basis of an application sitbed by the employer. In
accordance with this Act, the employer shall alsabder obligation to register the
commencement and termination of work performecdhigyalien. A natural person not
registered to perform an activity cannot be an eygi of seasonal alien workers,
except in the case specified in the second parhgrbArticle 20 of this Act.

(3) A permit for work shall be issued as part & tjuota determined for seasonal
labour. A permit shall be issued if, in the lasbtyears prior to submitting an
application for a work permit, the alien did notvha penalty imposed on him for
committing an offence in accordance with this Act.

(4) An employer may apply for a seasonal work pefarian alien with a validity of
up to three months only once in a calendar yedessrotherwise determined by this
Act.

(5) For the performance of seasonal work, the eygplshall conclude a fixed
duration employment relationship with the alien. @émployment relationship shall
not be required in cases where the work is perfdrageto thirty days and if it is
performed in the area of agriculture and forestry.

(6) In the following calendar year an alien perforghiseasonal labour may be reissued
with a work permit for any purpose whatsoever. Aftee expiry of the validity

of a permit for seasonal labour in constructioe, Work permit may be re-issued for
any purpose whatsoever after seven months.

(7) Irrespective of the provision referred to ie threvious paragraph, the employer
with which the alien was employed to perform seaktabour may obtain an
employment permit under the conditions laid downamew employment of an alien.
Article 20

Seasonal labour in agriculture and forestry

(2) Irrespective of the provision of the fourth ggiraph of the preceding Article, a
permit for work in the fields of agriculture andéstry may be extended or re-issued
to the same employer or another employer, but n@ti@n three times a year if
the total duration of work does not exceed six hsiih one calendar year. On the
basis of the opinion of the chamber responsiblafpiculture and forestry, namely
that extraordinary conditions of production havewced (prolongation of the
vegetation period), the employer may apply for areptional extension of the work



permit for up to one month.

(2) The employer may be either a legal or natueas@n registered to perform an
activity and a natural person who is the owneessée of a farm, forest or
agricultural land.

Article 21

Seasonal labour in construction

(1) The validity of a permit for seasonal labouthe field of construction shall be
limited to a maximum of nine months in any twelventh period.

(2) A permit for seasonal labour may be re-isswetth¢ same alien after the
expiry of a period, specified in the sixth paradrap Article 19 of this Act,
irrespective of whether the same or another emplagplies for a permit.
CHAPTER VIII

WORK BY ALIEN REPRESENTATIVES OF COMPANIES

Article 22

Conditions for work

(1) Companies and sole proprietors establisheddordance with the law
governing commercial companies are obliged to aldamork permit for an alien
whom they appoint as their representative in a@aed with the provisions of this
Act.

(2) A company that employs ten or fewer than tenkers may obtain one work
permit for an alien representative of a company@malwork permit for an alien
representative of a subsidiary, irrespective ofritmnber of subsidiaries.

(3) A sole proprietor that employs ten or fewemthen workers, may obtain one
work permit for an alien representative of a solgppetor and one work permit for
an alien representative of a subsidiary, irrespeaif the number of subsidiaries.
(4) A foreign company that performs business ojpanatin the Republic of
Slovenia with one or more subsidiaries, may obtai@ work permit for a
representative of an individual subsidiary if tisidiary employs ten or fewer than
ten workers.

(5) Alien representatives shall be issued with akvp@rmit on the basis of an
application submitted by an employer regardlegt@fituation and conditions on
the labour market for a period of up to two years.

(6) A permit for work may be reissued if the em@ogan prove that the company
or the sole proprietor has performed its businesid the time of validity of the
previous work permit and if the alien as a natpeakon did not have a penalty
imposed on him during that time for committing dfence in accordance with this
Act.

(7) The person under obligation to register the m@mcement and termination of
work shall be the employer.

CHAPTER IX

CONTRACTUAL SERVICES PROVIDED BY ALIENS ON THE BASI S OF A
PERMIT FOR WORK

Article 23

Conditions for individual services provided by aliens

(1) Aliens not registered to perform an activityoMmave their permanent residence
outside the Republic of Slovenia may obtain a waekmit for the provision of



contractual services only in justified cases whkeeservice provider is required to
have specialist knowledge, which cannot be provitieaugh the supply on the
domestic market.

(2) A permit for work shall be issued by the Empimnt Service on the basis of an
application submitted by the client of the senacel as part of the quota of work
permits allocated for individual services providsdaliens. The client must register
the commencement and termination of work perforingdn alien in accordance
with the provisions of this Act.

(3) A permit for work may be issued more than oimcene calendar year but for a
total duration of no more than 90 days. Aliens whavide services in the fields of
science, culture, sports, health and educationledagsued with a work permit with
a validity of up to one year if conditions for céuding an employment relationship
are not in place. A permit for work shall be issifeth the last three years prior to
submitting an application for a work permit, theeot of the service or the person
specified in the first paragraph of this Article diot have a penalty imposed on them
for committing an offence in accordance with thigt.A

(4) The Employment Service shall establish whethere are well-founded

reasons for issuing a permit for the provisionnafividual services, taking into
account the situation and conditions on the lalnoanrket and the quota of available
permits. In the event of doubt as to whether theirgy of a permit is justified, the
Employment Service shall decide on the basis a@nion obtained from the
competent chamber, professional association amthistry responsible for the
relevant activity, or from another body authori§gtthe ministry to give an opinion.
(5) If a contract relating to work performed byaden is concluded for a period
exceeding one year, a permit for work may be redesvean annual basis until the
expiry of the contract.

(6) The minister responsible for labour shall,hie &ict referred to in the eight
paragraph of Article 13 of this Act, prescribe thstructions for checking the legal
conditions that must be fulfilled by aliens for gvision of services in the territory
of the Republic of Slovenia.

CHAPTER X

SERVICES PROVIDED BY ALIENS ON THE BASIS OF WORK
REGISTRATION

Article 24

Contractual services provided by alien artists angrofessional authors

() Aliens who as performing artists or professianghors provide an
entertainment programme independently or in a gedwgvents in the Republic of
Slovenia may perform their services without a woekmit if the overall period of
providing these services does not exceed seven Oagsexception shall be circus
performances and amusement parks, where worklshakrmitted without work
permits for the overall approved period of stayhi@ country.

(2) The condition for the provision of services anthe preceding paragraph shall
be the registration of work with the Employment\&&. The persons responsible for
registering work with the Employment Service shalthe organisers or clients of the
service in the place where the service is to beiged, or if the work is performed at
a number of locations, at the location of the heffide of the organiser or client.



(3) In the event that work performed on the baées contract lasts longer than
specified in the first paragraph of this Articleetaliens concerned shall be obliged to
obtain a work permit in compliance with the natafevork they perform.

(4) The services specified in the first paragraptihis Article may be provided
several times on the basis of a work registratenifccate, but for no longer than 30
days in one calendar year.

Article 25

Trade fair services

(1) Alien workers, seconded to the country for ploepose of erecting, equipping
and displaying equipment and items as part of tfagl@nd exhibition events in
which their employer participates, shall not beuisgg to obtain a work permit if they
complete the services within a period not exceethiegluration of the trade fair.

(2) In the cases specified in the preceding papdgra foreign employer who puts
its products and items on display shall be obligeckgister work performed by
aliens with the Employment Service in the placenashibe service is to be provided.
Article 26

Services associated with the supply of goods andefsales services

(1) A work permit shall not be required in the &lling cases:

— when services provided by alien workers are aatmtwith the supply of goods
and the assembly of machinery, devices and equipméen the provider gives
introductory instructions to the staff of the cliemd when the services are
associated with the disassembly of machinery, éswic equipment;

— when this involves the provision of regular mai@nce services, if these
services have been agreed upon in the contra¢teopurchase of machinery,
devices or equipment, and if they are provided bykers employed by the
producer;

—when, on the basis of a contract for the suppipachinery, devices or
equipment from abroad, the supplier is obligedtsabwn cost, to rectify defects in
the machinery, devices or equipment supplied;

— if the work lasts no longer than seven days hedgerson responsible for
registration registers work performed by aliens.

(2) The person responsible for registration shallie domestic client for whom a
foreign employer and its workers provide services.

Article 27

Emergency services

() In the event that, at the request of a dometigat, who may be a commercial
company, state authority, local community or autest organisation, it is necessary
to immediately ensure services of a foreign pravidethe purpose of rectifying or
preventing economic damage and other consequess@simg from natural
disasters and other accidents or averages, oafoyicg out rescue operations or
measures necessary to prevent threats to the loéattb population, alien workers
or suitably qualified alien natural persons shatl lpe required to obtain a work
permit.

(2) In the cases specified in the preceding papdgrthe client for whom the
services are intended shall be required to regisiénin three days after the aliens’
arrival in the country at the latest, the work peried by aliens with the Employment



Service in the place where the client's head ofisdecated.

(3) The provision of services under this Articleymt last longer than 30 days. In
the event that a longer presence of the alierexgsired, the client must apply for a
work permit for registered aliens, which shall bgued regardless of the situation
and conditions on the labour market.

Article 28

Restrictions

In the event that providers of services from theudic of Slovenia are not
permitted to provide the services specified in des 24, 25 and 26 of this Act
abroad, the minister responsible for labour mayhatroposal of the minister
responsible for the relevant activity, prescribe idsuing of work permits.
CHAPTER X

REGISTRATION OF THE COMMENCEMENT AND TERMINATION OF
WORK

PERFORMED BY ALIENS

Article 29

General provisions on the registration of the commecement and termination

of work carried out by aliens

(1) The registration of work performed by alienslsbe a compulsory requirement
applicable to all aliens who, on the basis of trevsions of this Act, are employed
or work in the Republic of Slovenia.

(2) The persons who, pursuant to this Act, areaesible for registering the work
performed by aliens shall be obliged to registeraddmmencement and termination
of work performed by aliens in accordance withghavisions of this Act.

(3) The competent unit of the Employment Servicalshsue to the person
responsible an alien work registration certificatea prescribed form issued by the
Employment Service.

(4) The person responsible for registration muspkide certificate during the
entire period of the implementation of work at granciple place of business, and, in
the event of field work, at the site where theraliorks. In the event that work
registration is based on a work permit, the resjpd@person is obliged to keep the
certificate for as long as it is obliged to keepestprescribed documents.

(5) The person responsible for the registratiowoik performed by aliens shall be
obliged to produce the work registration certifecat the request of a supervisory
body. If the person fails to do so, it shall berded that he/she is not in possession
of such a certificate.

(6) In the event of loss of the document, the cammteunit of the Employment
Service shall issue to the person responsiblesfgistration a replacement
document.

(7) More detailed instructions on the procedureegistration and the termination
of work performed by aliens, the evidence to badhitd to applications and the
exchange of data from individual registrations ketwindividual bodies and
services shall be prescribed by the minister resiptenfor labour.

CHAPTER XII

SUPERVISION

Article 30



Competent supervisory bodies

(1) Supervision of the implementation of this Aoalt be the responsibility of the
Labour Inspectorate of the Republic of Sloveniadhafter referred to as Labour
Inspectorate).

(2) Inspection and supervision may be initiatecahy legal or natural person and
ex officio by the Employment Service if it suspetttat a violation of this Act has
occurred.

(3) The Labour Inspectorate shall submit regulpores on procedures initiated
and penalties imposed to the Employment Servicegwshall keep a record of
offences committed by employers and aliens.

Article 31

Obligations towards supervisory bodies

(2) Aliens and employers that employ or seconchal&hall be obliged to
cooperate with the competent supervisory bodia$t@amct in compliance with the
measures ordered by these bodies. They must prthedsompetent bodies with
access to all available evidence, which servetdasdasis for issuing a document
permitting employment or work in the Republic ob@&tnia.

(2) An alien shall be obliged to keep the work péranthe place of work and, at
the request of a competent control body, to sulirag evidence in the procedure.
(3) In the event that a work permit has been issurethe basis of an application
submitted by an employer, the employer shall begetdlto cooperate in the
supervisory procedure by producing all documentatemjuired; in addition, the
employer must keep one copy of the work permit erantly at the company’s
head office, or at the individual work site if thetivity is carried out outside the
company's head office.

(4) An employer shall be obliged to keep all docatagon relating to the work
and payment of aliens for a period of five yeatsrahe termination of employment
or work performed by aliens in the Republic of &oia.

(5) More detailed instructions regarding the impéeation of the provisions of the
third and fourth paragraph of this Article shalldet out by the minister responsible
for labour.

CHAPTER XIII

PERSONAL DATA PROTECTION

Article 32

Obligations of bodies

(1) The bodies responsible for the implementatibtihis Act may collect personal
data on aliens in accordance with the contentadras and personal data on
employers in accordance with this Act and with tagians issued on the basis
thereof.

(2) The collection and submission of personal datiat be in accordance with the
law governing personal data protection. The datp omdy be used for the purposes
specified by this Act.

(3) National and other bodies and organisatiormssession of data important for
establishing possible irregularities in relatiortie implementation of this Act shall
be obliged to cooperate with each other and to guthmdata required by the
competent body specified in Article 30.



CHAPTER XIV

FEES AND COMPENSATION FOR SPECIAL COSTS

Article 33

Fees

In accordance with the law governing administrafees, fees shall be paid for all
application forms, documents and for all actionsabaded in accordance with this
Act.

Article 34

Compensation for special costs

(1) Compensation for special costs shall be chairgeelation to the issuing of
work permits to seconded alien workers who progieieices in the Republic of
Slovenia on a cross-border basis.

(2) Compensation for special costs shall be paidrhgloyers for the costs
incurred by the Employment Service in the procediiissuing work permits in
relation to the checking of conditions specifiedhe first paragraph of Article 13 of
this Act, and in relation to the keeping of recoirdaccordance with this Act.

(3) The amount of special costs shall be prescridyeithe minister responsible for
labour, at the proposal of the administrative cottewiof the Employment Service.
(4) Special costs shall be a source of incomee&mployment Service.
CHAPTER XV

RECORDS

Article 35

(1) A record of aliens who are employed and worthmterritory of the Republic of
Slovenia in accordance with this Act shall be Kepthe Employment Service.

(2) Data on aliens, which the Employment Servicenitecting and recording from
applications for work permits, shall include:

. hame and surname at birth;

sex;

. date of birth;

. personal identity number, if specified;

. place and country of birth;

. nationality;

. last permanent or temporary residence abroadtbe Republic of Slovenia
(country, place of residence, address);

8. current permanent or temporary residence iiRéggublic of Slovenia (place of
residence, address);

9. type and number of travel document, date anckpdhissue, and its period of
validity;

10. type of residence permit, date of issue anpiatsd of validity;

11. level of professional education;

12. profession;

13. specialized knowledge and

14. work experience.

(3) The Employment Service may collect and reca@ih @n aliens from records
kept by:

1. the ministry responsible for internal affairs relation to the residence in the
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Republic of Slovenia and visas issued for shortzterork in the Republic of
Slovenia; and

2. the Health Insurance Institute of the Republi§lovenia, in relation to the
health/pension and disability insurance of alienthe Republic of Slovenia.

(4) The Employment Service may on the basis ofitiemrconsent of the alien
concerned collect and record data on the crimg@dnds of the alien using records
kept by competent state bodies.

(5) The data from records specified in the sectnid] and fourth paragraph of

this Article shall be kept for a period of two yeafter the expiry of validity of the
work permit and shall then be archived.

(6) The minister responsible for labour shall priggcin more detail the types of
record, and the method and procedures of their@dtration.

CHAPTER XVI

PENAL PROVISIONS

Article 36

A fine of 100,000 SIT shall be imposed on an aligo commits an offence of
performing work for which his work permit was nesued (sixth paragraph of Article
4).

Article 37

(deleted)

Article 38

(1) A fine of 200,000 SIT to 3,000,000 SIT shallibgosed on an employer (legal
person) or a sole proprietor that performs thevagtof assigning workers to other
employers — users in accordance with the law anthuts the offence of concluding
a contract of employment with an alien who is mopossession of a personal work
permit valid for an indefinite period of time (eigbaragraph of Article 4).

(2) A fine of 100,000 SIT shall be imposed on arpkayer‘s responsible person
who commits the offence specified in the precegiaggraph.

Article 39

A fine of 100,000 SIT shall be imposed on a natpeakon who commits the
offence of concluding a contract of employmentantcact of work with an alien who
is not in possession of a residence permit (niatiagraph of Article 4).

Article 40

(1) A fine of 500,000 SIT to 5,000,000 SIT shallibgwosed on an employer (legal
person or sole proprietor) who commits the offesiceoncluding a contract of
employment or contract of work with an alien wha@ in possession of a work
permit (first paragraph of Article 8).

(2) A fine of 100,000 SIT to 300,000 SIT shall bgposed on an employer's
responsible person who commits the offence spédifiehe preceding paragraph.
(3) A fine of 100,000 SIT shall be imposed on arpkayer (natural person) who
commits the offence of concluding a contract of Exyiment or contract of work with
an alien who is not in possession of a work pe(fingt paragraph of Article 8).
Article 41

(1) A fine of 1,000,000 SIT to 5,000,000 SIT shalimposed on an employer
(legal person or sole proprietor) that commitsdfience of submitting a false
statement regarding criminal records or a falseestant regarding the receipt of



state funding from the state budget for the prest@a of productive jobs (tenth
paragraph of Article 8).

(2) A fine of 100,000 SIT to 300,000 SIT shall bgposed on an employer's
responsible person who commits the offence spédifiehe preceding paragraph.
(3) A fine of 50,000 SIT to 150,000 SIT shall bepimsed on an employer (natural
person) that commits the offence of submittinglsgfatatement regarding criminal
records or a false statement regarding the reoégtate funding from the state
budget for the preservation of productive jobsttigraragraph of Article 8).

Article 42

A fine of 50,000 SIT to 150,000 SIT shall be imps® an alien who commits the
offence of attaching a false statement regardieghiminal record to his application
for a personal work permit (tenth paragraph of @ti8).

Article 43

A fine of 50,000 SIT to 500,000 SIT shall be impde® an employer (legal

person or sole proprietor) that fails to returnwuek permit of an alien with whom it
failed to conclude an employment or contractuatrehship or terminated an
employment relationship or a contract of work ptmthe expiry of the validity of the
work permit (eleventh paragraph of Article 8).

(2) A fine of 10,000 SIT to 100,000 SIT shall bepmsed on an employer's
responsible person who commits the offence spddifieghe preceding paragraph.
(3) A fine of 50,000 SIT to 200,000 SIT shall bepmsed on a self-employed
person who commits the offence of failing to retarpersonal work permit valid for a
period of one year if the person terminates thivicprior to the expiry of validity of
the work permit (eleventh paragraph of Article 8).

(4) A fine of 10,000 SIT to 150,000 SIT shall bepmsed on an employer (natural
person) that fails to return the work permit ofedien with whom it failed to conclude
an employment or contractual relationship or teated an employment relationship
or a contract of work prior to the expiry of thdiddy of the work permit (eleventh
paragraph of Article 8).

Article 44

(1) A fine of 500,000 SIT to 5,000,000 SIT shallibgosed on a foreign employer
that commits the offence of failing to provide lalbbdaw conditions specified in the
seventh paragraph of Article 13 and sixth paragphrticle 15 of this Act.

(2) A fine of 100,000 SIT to 300,00 SIT shall bepimsed on an employer's
responsible person who commits the offence spédifiehe preceding paragraph.
Article 45

(1) A fine of 100,000 SIT to 5,000,000 SIT shallibgposed on a person
responsible for registration (legal person or gogrietor) that commits the offence
of failing to register the commencement and tertmmeof work of an alien (second
paragraph of Article 29).

(2) A fine of 100,000 SIT to 300,00 SIT shall bepimsed on an employer's
responsible person who commits the offence spédifieghe preceding paragraph.
(3) A fine of 50,000 SIT to 200,000 SIT shall bepimsed on a self-employed
person who commits the offence of failing to regighe commencement and
termination of his/her work (second paragraph dfche 29).

(4) A fine of 10,000 SIT to 150,000 SIT shall bepimsed on a person responsible



for registration (natural person) who commits tfferace of failing to register the
commencement and termination of work of an aliee@ad paragraph of Article 29).
Article 46

(1) A fine of 500,000 SIT to 3,000,000 SIT shallibgwosed on an employer (legal
person or sole proprietor) that commits the offesickiling to assure access to all
available evidence on the basis of which documgeaitshitting the employment or
work of an alien have been issued (first paragphrticle 31).

(2) A fine of 50,000 SIT to 150,000 SIT shall bepimsed on an employer's
responsible person who commits the offence spédifieghe preceding paragraph.
(3) A fine of 50,000 SIT to 200,000 SIT shall bepmsed on a self-employed
person that commits the offence of failing to assagcess to all available evidence
on the basis of which documents permitting hisfet-employment have been
issued (first paragraph of Article 31).

(4) A fine of 100,000 SIT shall be imposed on arpkayer (natural person) that
commits the offence of failing to assure accesdltavailable evidence on the basis
of which documents permitting the employment orkwairan alien have been issued
(first paragraph of Article 31).

Article 47

An fine of 100,000 SIT shall be imposed on an alid® commits the offence of
failing to produce a work permit at the requesa supervisory body (second
paragraph of Article 31).

Article 48

(1) A fine of 150,000 SIT to 1,000,000 SIT shallibgosed on an employer (legal
person or sole proprietor) that commits the offenickiling to keep the work permit
at the company’s head office or at the work sitated outside the company’s head
office (third paragraph of Article 31).

(2) A fine of 20,000 SIT to 100,000 SIT shall bepmsed on an employer's
responsible person who commits the offence spddifieghe preceding paragraph.
Article 49

(1) A fine of 500,000 SIT to 3,000,000 SIT shallibgposed on an employer (legal
person or sole proprietor) that commits the offemickiling to store documentation
on the work and wages of an alien (forth paragefphrticle 31).

(2) A fine of 50,000 SIT to 150,000 SIT shall bepimsed on an employer's
responsible person who commits the offence spédifiehe preceding paragraph.
(3) A fine of 50,000 SIT shall be imposed on an kExygr (natural person) that
commits the offence of failing to store documeitatn the work and wages of an
alien (forth paragraph of Article 31).

The Employment and Work of Aliens Act — ZZDT (Uradni list Republike
Slovenije (Official Gazette of the Republic of Slosnia) no. 66/00) contains the
following transitional and final provisions:

CHAPTER XVII

TRANSITIONAL AND FINAL PROVISIONS

Article 50

The minister responsible for labour shall, withinee months of the entry into force
of this Act, issue regulations governing the impdenation of this Act as specified in
the ninth paragraph of Article 8, forth paragrapidicle 11, eighth paragraph of



Article 13, ninth paragraph of Article 18, sevep#ragraph of Article 29, fifth
paragraph of Article 31 and Article 35 of this Act.

Article 51

On the day this Act enters into force, the Emplogtad Aliens Act (Uradni list RS
no. 33/92, 43/98 — Constitutional Court decisiom) ghe Instructions for the
Implementation of the Employment of Aliens Act (dréalist RS no. 54/97, 80/99)
shall cease to be valid. They shall continue tafgdied, however, until 31
December 2000.

Article 52

Procedures initiated in accordance with the prowisiof the Employment of Aliens
Act shall continue to be conducted in accordandh this Act if this Act is more
favourable to those involved in the procedures.

Article 53

() Aliens whose labour relation in the period fragJuly 1992 to 15 October
1992 will be recognised in the form of a final dodecision may acquire a personal
work permit for a period of validity of one yeathdy must submit their applications
within 90 days of the date on which the court deaivecomes final.

(2) Aliens referred to in the preceding paragraaty mcquire a work permit in
accordance with this Act if this is more favourafdethem.

Article 54

(1) Aliens who are in possession of a permit feidence in the Republic of
Slovenia and who have obtained a personal work ipgaind for an indefinite period
of time in accordance with the Employment of Aligked must, within six months of
the entry into force of this Act, replace this pémwith a personal work permit valid
for an indefinite period of time in accordance wtis Act.

(2) Aliens shall file application forms for the fepement of personal work permits
valid for an indefinite period of time with the cpetent unit of the Employment
Service in accordance with the preceding paragraplapplication must be
accompanied by a residence permit.

(3) Within one month of the entry into force ofdlAct, the Employment Service
shall notify all holders of personal work permitdid for an indefinite period of time of
their obligation to replace these permits with ramits, and of the deadline by
which the replacement must be effected.

(4) For the replacement of a personal work per@idvfor an indefinite period of
time referred to in the first paragraph no fee ldbalcharged.

(5) After the expiry of the deadline specified e ffirst paragraph of this Article, a
personal work permit valid for an indefinite periottime issued on the basis of the
Employment of Aliens Act shall cease to be valid.

Article 55

(1) Aliens who in accordance with Article 10 of tBenployment of Aliens Act have
obtained a suitable permit which was deemed tofersonal work permit for the
performance of independent professional or othepfofit activities and who have
acquired social insurance on the basis thereoff,mithin six months of the entry
into force of this Act, submit an application foparsonal work permit to the
competent Employment Service to be issued in aatme with Article 10 of this Act
for an indefinite or limited period of time, witlkespect to the status of activity



performed before this Act entered into force. Ferissuing of the personal work
permit specified in this Article no fees shall bemyed.

(2) Within one month of entry into force of this tAthe Employment Service shall
notify all aliens referred to in the preceding gmegph of the obligation to replace
these permits with new permits, and of the deasdlinewhich the replacement must
be effected.

(3) After the expiry of the deadline specified e ffirst paragraph of this Article, a
permit that deemed to be a personal work pernatgordance with the Employment
of Aliens Act shall cease to be valid.

Article 56

Issued documents, which were deemed to be perammklpermits in accordance
with Article 11 of the Employment of Aliens Act, alhremain valid until the expiry of
their period of validity.

Article 57

This Act shall enter into force on the fifteenthyddter its publication in the Uradni
list Republike Slovenije. It shall, however, betinbe applied on 1 January 2001,
with the exception of Article 3 of this Act, whidhall begin to be applied on the day
the Act enters into force.

The Act Amending the Employment and Work of AliensAct — ZZDT-A (Uradni
list RS no. 101/05) contains the following transitinal and final provisions:
TRANSITIONAL AND FINAL PROVISIONS

Article 34

(1) Procedures initiated prior to entry into foafehis Act shall continue to be
conducted in accordance with this Act if this isrentavourable to those involved in
the procedures.

(2) A work permit issued prior to entry into foro&this Act, shall remain to be valid
until the period of validity of the permit expires.

Article 35

The minister responsible for labour shall, withBhdays of the entry into force of
this Act, issue regulations referred to in the egdragraph of Article 14.a, and the
eighth paragraph of Article 14.b of this Act.

Article 36

This Act shall enter into force on the fifteenttyddter its publication in the Uradni
list Republike Slovenije.



